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Absent:  Ben Bryant, Ben Copeland, James Gingrey, Richard Porter, Sylvia          Russell,  Shirley Smith

I. WELCOME AND CALL TO ORDER



          Joe Yarbrough, Chair
Joe Yarbrough, chair of the State Board of the Technical College System of Georgia, called the March 6, 2014 meeting to order at 1:04 p.m. at the location stated above.  He then welcomed and thanked the presidents for their participation in the committee meetings.  
II. CHAIRMAN'S COMMENTS




          Joe Yarbrough, Chair
Mr. Yarbrough began his remarks by commending all the Technical College presidents on the great work being done on every campus throughout the State and thanked them for the ongoing work they are doing.
Mr. Yarbrough made an introduction of the new Director of State Board Operations, JoAnn Brown, to be effective March 15, 2014.  He then turned the time to the Commissioner to give a little background on Ms. Brown,  who is coming from Quick Start as Assistant Commissioner Jackie Rohosky’ s Administrative Assistant for the past thirteen years.
Mr. Yarbrough spoke briefly speaking about the upcoming April State Board meeting to be held on April 2-3 in Warner Robins and Macon.  He asked Mr. Shaw Blackmon, Vice Chair, to give additional information regarding the meeting. Tours of Warner Robins and Macon Campuses and the Robins Air Force Base will be offered as well as the CGTC’s Ninth Annual Golf Tournament which will be held on April 1, 2014, for those that can come in a day earlier. 

Mr. Yarbrough asked Carl Swearingen to read the Brenda Wise Resolution in its entirety and asked for a motion to adopt the resolution which was seconded by Shaw Blackmon.  The motion passed unanimously. Brenda leaves a legacy of love for the entire TCSG family. In her honor, the new Brenda Wise Scholarship Fund has been established with monies to benefit the GED program, at Brenda’s request. At this time there is $11,150 in the scholarship fund.  
Mr. Yarbrough then moved to the next order of business to ask for a motion to approve the February 6, 2014 State Board Minutes.  The motion was made by Dr. Lynn Cornett and seconded by Ms. Mary Flanders.  The motion was passed unanimously.
In closing Mr. Yarbrough asked Commissioner Jackson for his comments.  
III.  COMMISSIONER'S COMMENTS



   Ron Jackson, Commissioner
Commissioner Jackson began his comments with a Legislative update, directing attention to handouts provided to each Board member. The Commissioner stated that the session is going well. He thanks those that contacted their local legislators encouraging them to restore the book funding for dual enrolled high school students in the amount of 3.6M, which was successful. Listed are additional Capital Outlay items: 10M for Career Academies; 3.4M for construction of Welding and CIS expansion at Okefenokee Technical College; 1.9M for design of Allied Health Building at Wiregrass GA Technical College; 1.25M for “Complete College Georgia” Campaign which was moved from BOR to TCSG; 900k for design phase of Henry County Campus of Southern Crescent Technical College; 900k for design of the education building on the Whitfield Murray Campus at Georgia Northwestern Technical College; 500k was also added for soft skills training at Career Academies.  TCSG has had the most successful budget allocation in its history.

HB 697- Zell Miller’s HOPE Grant Legislation - Has passed out of the House and is assigned to the Senate Higher Education Committee. Hearing is scheduled Thursday, March 6 at 3PM.

HB 875 - The Gun Bill - will probably pass this session which will cause concern, allowing guns to be concealed in automobiles on campus.  Gun will not be allowed to be carried on their persons, and if caught with a gun the fine is only $100, and will not be classified as a felony.
HB 167 -Common Core Legislation - Passed through the Senate and in the House now. The Commissioner asked Mr. Chris Clark to comment. Mr. Clark stated that this is a positive piece of legislation which the GA Chamber fully supports. He attended the three hour hearing on March 5 along with over 300 principals, educators and parents. There is opposition to this bill; some feel the bill takes education backwards instead of forward. The Governor and the committee chairman stated there would be changes made to the bill. Commissioner Jackson requested our Board to let legislators in their district be aware of our support and/or how the bill should be improved.
The Commissioner introduced Colonel Patricia “Trish” Ross who will take on the duties of the Director of Military Affairs beginning August 1, 2104; however, prior to that time, she will begin familiarizing herself with the Technical College System and will work with the Commissioner on a limited basis. TCSG plans to work with the University System in developing the Military Outreach Center in Warner Robins. Colonel Ross then made remarks on how she looks forward to working with and helping military personnel, both active and veterans, transition into the civilian workforce, especially in light of the military cuts in both the Army and Air Force.

Due to the extreme weather conditions during February, a number of appointments and events were postponed. We learned that in the future, when such conditions present, it’s better to err on the side of caution.

The Commissioner attended the audit exit conference in the System office and was pleased to report there were no financial findings within the technical colleges or System office. Lisa Eason and her staff are to be commended for this great accomplishment.
Commissioner Jackson attended the Appropriation Committee meetings at the Capitol trying to keep TCSG funding intact. The Governor is very aware of the good work within the College System and the many ways we impact Georgian’s in a positive manner.  TCSG’s budget is reflective of the Governor’s recommendations on our behalf.
The Commissioner met with Matthew Gambill, Executive Director of Georgia’s Association of Career and Technical Education regarding their Annual Summer Leadership Conference.   TCSG will continue to lend financial support.
The Commissioner attended a Metro Atlanta Workforce Development pilot steering committee. TCSG will provide data that helps identify areas of workforce disparities and shortages in the metropolitan Atlanta area.
Commissioner Jackson accompanied the TCSG Instructor of the Year and 2013 Rick Perkins Award Winner, Troy Peco from Georgia Northwestern Technical College, on our annual trip to the Capitol.  Mr. Peco addressed the House and Senate Chambers and did a great job telling his story of how the Technical College System helped him to invest in his future and how it is paying off.

Commissioner Jackson attended a ribbon cutting for Scientific Games International in Alpharetta, GA.  Scientific Games provide the scratch off tickets used in the lottery, which uses very hi-tech printing processes with ultra-high security. 
The Commissioner attended the Alliance of Education Agency Heads meeting, which he chairs. He stated that their continuing work includes our Longitudinal Student Data System and sharing data with the Department of Labor to be used for research purposes, as we try to track students across the System.
Commissioner Jackson and Board Member Carl Swearingen had the privilege of introducing Dr. Flora Tydings who was honored by the Boys Scouts of Northeast Georgia at their annual American Values Dinner.  Dr. Tydings received one of three awards, the William Hudson Distinguished Citizen Award. The other winners were UGA President Jere Morehead and Ricky Chastain of Chastain and Associates Insurance Company.
Another technical college president who was honored in February was Dr. Anthony Parker of Albany Technical College who received the League of Innovations Award presented in Anaheim, California for leadership in higher education. Dr. Parker was singled out nationally from a group of his distinguished peers. 
The Commissioner and Board Chair extended heartfelt thanks to Mr. Brad Sims for picking up the slack for all the State Board operational duties during Brenda Wise’s absence. He did an outstanding job.
IV. COMMITTEE REPORTS





Committee Chairs
· External Affairs and Economic Development

Chris Clark
Mr. Clark began the Committee report by thanking Laura Gammage for all her hard work at the Capitol retaining funds in the budget for TCSG.  He also wanted to thank fellow Board members for reaching out to legislators and being advocates for the System during the budget hearings.
Next, Mr. Clark asked the Board to watch for the next issue of Georgia Trend publication which will feature TCSG.  They interviewed the Commissioner and the presidents from Athens, Georgia Northwestern, Savannah and Central Georgia Technical Colleges.
Dr. Frieda Hill wanted the Board to be aware that the Technical College Foundation Association (TCFA) presented a webinar on individual, Board and Volunteer Giving in February which was well attended. 
Jackie Rohosky and her staff have been active with project work, particularly in the automotive sector. She also wanted the Board to mark their calendars for the 20th Anniversary of the Governor’s Manufacturers Appreciation Awards (MAW) which will be held on Thursday, April 17th at the Georgia International Convention Center.  The Governor has confirmed as the keynote speaker.

Mr. Clark concluded his remarks.
· Adult Education






Mary Flanders
Mrs. Mary Flanders gave the Committee report.  She advised that Beverly Smith, Assistant Commissioner for Adult Education shared staff updates with a general overview of the updated application process. The FY15 Adult Education Request for Application (RFA) will be posted on TCSG’s website on March 10th.  Ms. Smith also shared the TCSG Adult Education State Plan, which is submitted each year to the US Dept. of Education-Adult Education, is being sent to Commissioner Jackson and the Governor for their annual review and signature. She also shared that there have been some modifications to the GED® test making it very different than the previous GED exam.  In regard to the Math test, because it is includes more math subject matter than before, GEDTS is extending the math test completion time by an additional 30 minutes. In addition, the math test was originally positioned to be taken first when a student takes the complete battery; GEDTS has now moved the math test to the middle of the battery of four tests. 

Ms. Flanders stated that Billie Izard announced that Barbara Moushon is the winner of the 2014 Barbara Lore CLCP Award and will be awarded a $1000 check for her program during the CLCP Retreat which will be held next week, March 12-13. Ms. Dinah Wayne and Ms. Mary Flanders will represent the State Board during the retreat and extend greetings from the State Board.

Ms. Carla DeBose presented an overview of the Spring Mini Conference which was held February 20-21.  She also shared the date for the EAGLE Awards Program which will be held on March 25th through the 27th and hopes all can attend.  

Mrs. Flanders stated that OAE staff members have created training materials to help to “Teach the Teachers” on the skills and materials necessary to prepare students for the new test. The staff is working with local programs to increase the number of teachers who take advantage of the training materials. Other states have expressed interest in buying these quality materials. She encouraged college presidents to ensure their adult education teachers complete the training.

Latanya Overby shared the monthly GED® Report. A copy has been placed at each State Board member’s seat.  Ms. Flanders also stated that Georgia is, once again, the first to have computer based training at the Correctional Departments across the State, for which we are very proud.

Ms. Flanders then concluded her committee report.

After Ms. Flanders’ report, Chairman Yarbrough excused Ms. Flanders and Mr. Clark in order for them to travel to the airport in time to catch their flights.
· Academic Affairs





Shaw Blackmon
Mr. Shaw Blackmon began the committee report by advising that there were a number of motions and action items for consideration by the Board.

Motion (Approval of Diplomas and AAS Degrees):
Motion is made by the committee and seconded by Mr. Sully Sullivan that the college requests listed below to offer diploma and degree programs be approved effective the semester specified for each request.  Any fiscal requirements to begin these programs must be approved through the standard budget approval process. The motion passed unanimously.
Discussion:

Wiregrass Georgia Technical College - (Ben Hill-Irwin Campus) Diploma program in Agriculture Technology, AT12, 43 Credit Hours, effective August 2014

The Agriculture Technology diploma program is needed to train both existing and new employees to have multiple skill sets in agriculture and ad-related industries (e.g. farming, operating expenses, major purchases, as well as manage the finances involved with an agriculture business, maintaining legal documents). In addition, local surveys were conducted, and the results identified 90 employment openings within a two to four year time period. Wiregrass Georgia Technical College (WGTC) currently offers Horticulture on the Valdosta campus; however, this program does not encompass agriculture as a whole. Ogeechee Technical College offers degree, diploma, and technical certificates in the Agribusiness field. Abraham Baldwin Agricultural College offers 2-year and 4-year degrees in agriculture. The Agriculture Technology diploma is an institutionally developed program; however, many courses are already state approved. The initial cost of the program is projected to be approximately $89,500.00 for the first year. This cost will cover instructor salary, equipment, supplies, and library resources, and will be funded by tuition and fees. A total of 15 students are expected during the program’s first year. Program enrollment is expected to grow to 50 total students (30 students per day and 20 students per evening) by the third year.

Enrollment Projections:
Day Students Year 1: 15  Year 2: 30  Year 3: 30
Evening Students Year 1: 0  Year 2: 15  Year 3: 20
Wiregrass Georgia Technical College - (Ben Hill-Irwin Campus) Degree program in Industrial Systems Technology, IS13, 61 Credit Hours, effective August 2014

The proposed Industrial Systems Technology degree program is needed to fulfill the high demands of area employers. Local surveys found that area employers are in need of skilled technicians to fulfill job openings in this specific area. This program will also provide a degree pathway for the dual enrollment students from area high schools participating in the Mechatronics programs. Industrial Systems Technology and Electrical Systems Technology diploma programs are offered at Moultrie Technical College. Moultrie Technical College also offers the Mechatronics Specialist technical certificate. No area college offers the Industrial Systems Technology degree program. The curriculum will follow the state standards and is within the limit for this type of program. There are no modifications or additions to facilities that will be necessary, although additional learning materials will be required. The total cost for the program for the first year is $30,500.00. This cost will cover hiring a qualified adjunct instructor and new learning materials. The funding will be provided by tuition and fees. The first year’s enrollment is estimated at 60 students (10 day students per campus and 10 evening students per campus). Program enrollment for the third year is expected to grow to 100 students (20 day and evening students on the Valdosta campus and 15 day and evening students on the Ben Hill-Irwin and Coffee campuses).

Enrollment Projections:
Day Students Year 1: 10  Year 2: 12  Year 3: 15
Evening Students Year 1: 10  Year 2: 12  Year 3: 15
Wiregrass Georgia Technical College - (Coffee County Campus) Degree program in Industrial Systems Technology, IS13, 61 Credit Hours, effective August 2014

The proposed Industrial Systems Technology degree program is needed to fulfill the high demands of area employers. Local surveys found that area employers are in need of skilled technicians to fulfill job openings in this specific area. This program will also provide a degree pathway for the dual enrollment students from area high schools participating in the Mechatronics programs. Industrial Systems Technology and Electrical Systems Technology diploma programs are offered at Moultrie Technical College. Moultrie Technical College also offers the Mechatronics Specialist technical certificate. No area college offers the Industrial Systems Technology degree program. The curriculum will follow the state standards and is within the limit for this type of program. There are no modifications or additions to facilities that will be necessary, although additional learning materials will be required. The total cost for the program for the first year is $30,500.00. This cost will cover hiring a qualified adjunct instructor and new learning materials. The funding will be provided by tuition and fees. The first year’s enrollment is estimated at 60 students (10 day students per campus and 10 evening students per campus). Program enrollment for the third year is expected to grow to 100 students (20 day and evening students on the Valdosta campus and 15 day and evening students on the Ben Hill-Irwin and Coffee campuses).

Enrollment Projections:
Day Students Year 1: 10  Year 2: 12  Year 3: 15
Evening Students Year 1: 10  Year 2: 12  Year 3: 15
Wiregrass Georgia Technical College - (Valdosta Campus) Degree program in Industrial Systems Technology, IS13, 61 Credit Hours, effective August 2014

The proposed Industrial Systems Technology degree program is needed to fulfill the high demands of area employers. Local surveys found that area employers are in need of skilled technicians to fulfill job openings in this specific area. This program will also provide a degree pathway for the dual enrollment students from area high schools participating in the Mechatronics programs. Industrial Systems Technology and Electrical Systems Technology diploma programs are offered at Moultrie Technical College. Moultrie Technical College also offers the Mechatronics Specialist technical certificate. No area college offers the Industrial Systems Technology degree program. The curriculum will follow the state standards and is within the limit for this type of program. There are no modifications or additions to facilities that will be necessary, although additional learning materials will be required. The total cost for the program for the first year is $30,500.00. This cost will cover hiring a qualified adjunct instructor and new learning materials. The funding will be provided by tuition and fees. The first year’s enrollment is estimated at 60 students (10 day students per campus and 10 evening students per campus). Program enrollment for the third year is expected to grow to 100 students (20 day and evening students on the Valdosta campus and 15 day and evening students on the Ben Hill-Irwin and Coffee campuses).

Enrollment Projections:
Day Students Year 1: 10  Year 2: 15  Year 3: 20
Evening Students Year 1: 10  Year 2: 15  Year 3: 20

Backup material for these requests will be available when the committee meets at the Board meeting or may be requested prior to the meeting from Joe Dan Banker, Executive Director, Academic Affairs, at 404-679-1670.

Motion (Approval of Technical Certificates of Credit):
Motion is made by the committee and seconded by Mr. Sullivan that the college requests listed below to offer technical certificates of credit be approved effective the semester specified for each request. The motion passed unanimously.

Discussion:

Wiregrass Georgia Technical College - (Ben Hill-Irwin Campus) TCC program in Agribusiness Manager, AM21 13 Credit Hours, effective August 2014.
A needs analysis survey was conducted, and 25 surveys were returned. Of the 25 surveys completed, 80 percent agreed that the Agriculture Technology diploma and TCC programs are needed for this area to better train employees, 88 percent expressed an immediate need for this training, and 96 percent expressed a future need for this training. Ogeechee Technical College is the nearest technical college approved for an agriculture program, and Abraham Baldwin Agricultural College offers 2-year and 4-year degrees in agriculture. This program has been institutionally developed and is a technical certificate of credit containing courses that are state approved. The first year cost of the program estimated to be $60,500 including salary and start-up equipment. The college will be seeking grants and donations for equipment, and the remaining funding will come from tuition and fees. The college estimates 15 students beginning the first year and hopes to increase enrollment to 30 by the third year

Enrollment Projections:
Day Students Year 1: 10  Year 2: 15  Year 3: 15
Evening Students Year 1: 0  Year 2: 10  Year 3: 15


Wiregrass Georgia Technical College - (Cook County Workforce Development Center) TCC program in General Maintenance Mechanic, GM41 23 Credit Hours, effective August 2014.
This program is needed to train both existing and new employees to have multiple skill sets from the various maintenance areas (e.g. electrical, HVAC, mechanical, plumbing, and general structural repair). In addition, local surveys were conducted, and 100% of the respondents fully supported the need for such a program. Wiregrass Georgia Technical College (WGTC) does not currently offer this type of program in this particular part of its service area. This program is not available at an adjacent institution, though similar programs are offered. This is a state standardized program, and WGTC will adopt all state standardized curriculum. The initial cost of the program is projected to be approximately $71,300 for year one. This cost will cover adjunct salary, equipment, supplies, library resources, and travel and will be funded by tuition and fees. The building addition will be funded by the Community Development Block Grant and the OneGeorgia Equity Grant. Many existing resources from other related programs can be re-allocated to reduce startup costs. A total of 25 students (15 students per day and 10 students per evening) are expected during the program’s first year. Program enrollment is expected to grow to 40 total students (25 students per day and 15 students per evening) by the third year.

Enrollment Projections:
Day Students Year 1: 15  Year 2: 25  Year 3: 25
Evening Students Year 1: 10  Year 2: 15  Year 3: 15
I. Program Terminations

Motion is made by the committee and seconded by Dr. Lynn Cornett, that the college requests listed below to terminate degree, diploma, and TCC programs be approved for the semester specified for each request.  The motion passed unanimously.
Diplomas and AAS Degrees

Bainbridge State College 
(Early County Campus) 
Degree program in Drafting Technology, 1A93, effective May 2014.
Columbus Technical College

(Main Campus)

Diploma program in Health Information Coding, HI12, effective March 2014

Degree program Biomedical Engineering Technology, BET3, effective March 2014

Degree program Physical Therapist Assistant, PTA3, effective March 2014

North Georgia Technical College 
(Clarkesville Campus) 
Diploma program in Industrial Systems Technology, IST4, effective May 2014.

Southwest Georgia Technical College 
(Main Campus) 
Diploma program in Pharmacy Technology, PT22, effective December 2014.
Degree program in Pharmacy Technology, PT23, effective December 2014.
Degree program in Agricultural Technology, AT13, effective December 2014.

West Georgia Technical College 
(Murphy Campus) 
Diploma program in Computer Support Specialist, CS14, effective May 2014.
Diploma program in Practical Nursing, PN14, effective May 2014.
(LaGrange Campus)
Diploma program in Practical Nursing, PN14, effective May 2014.
Terminations of Technical Certificates of Credit



Atlanta Technical College 
(Main Campus) 
TCC program in AutoCAD User, AU11, effective May 2014.
TCC program in Certified Manufacturing Specialist, CM51, effective May 2014.
TCC program in Commercial Straight Truck and Passenger Driving, CSQ1, effective May 2014.
TCC program in Medical Language Specialist, MLS1, effective May 2014.

Bainbridge State College 
(Main Campus) 
TCC program in Carpentry Framing, 1E21, effective May 2014.

TCC program in Certified Customer Service Specialist, 1D81, effective May 2014.

Columbus Technical College

(Main Campus)

TCC program in Certified Warehousing and Distribution Spec, CW11, effective March 2014

TCC program in CNC Specialist, CS51, effective March 2014

TCC program in Culinary Nutrition Assistant, CNB1, effective March 2014

TCC program in Financial Services Professional, FS11, effective March 2014

TCC program in Manufacturing Operations Specialist, MPS1, effective March 2014

TCC program in Medical Information Specialist, MI21, effective March 2014

TCC program in Microsoft Word Application Specialist, MW11, effective March 2014

TCC program in Mobile Electronics Technician, ME61, effective March 2014

TCC program in Nursery/Greenhouse Technician, PPS1, effective March 2014

West Georgia Technical College 
(LaGrange Campus) 
TCC program in Technical Management Specialist, TMS1, effective May 2014.

II. Approval for Program Standards and Revisions
Motion is made by the committee and seconded by Mr. Carl Swearingen, to approve program standards and revisions for March 2014. The motion passed unanimously.

	Major 
Code
	Program Name
	Version
	Program 
Development
	Credit Hours

	AC51
	Advanced CAD Technician
	201412
	Standard
	31

	AE21
	Alternative Energy Fundamentals
	201412
	Standard
	21

	BE41
	Basic Electronic Assembler
	201412
	Standard
	10

	CP41
	CAD Operator
	201412
	Standard
	20

	CT13
	Cardiovascular Technology
	201412
	Standard
	70

	DA31
	Drafter's Assistant
	201412
	Standard
	11

	DA41
	Drafting Aide
	201412
	Standard
	12

	DT12
	Drafting Technology
	201412
	Standard
	46

	DT13
	Drafting Technology
	201412
	Standard
	60

	EC23
	Echocardiography
	201412
	Standard
	70

	EF12
	Electronics Fundamentals
	201412
	Standard
	38

	ET13
	Electronics Technology
	201412
	Standard
	61

	ET14
	Electronics Technology
	201412
	Standard
	54

	EI11
	Energy Industry Fundamentals
	201412
	Standard
	28

	MPS1
	Manufacturing Operations Specialist
	201412
	Standard
	15

	OTA3
	Occupational Therapy Assistant
	201412
	Standard
	73

	VT13
	Vascular Technology
	201412
	Standard
	73

	AM21
	Agribusiness Manager
	201412
	Wiregrass Georgia
	13

	AT12
	Agriculture Technology
	201412
	Wiregrass Georgia
	43

	BE31
	Basic Electricity Technician
	201412
	Altamaha
	19

	BC11
	Bilingual Customer Service Specialist
	201412
	Lanier
	15

	CR12
	Commercial Refrigeration
	201412
	Georgia Piedmont
	54

	CR13
	Commercial Refrigeration
	201412
	Georgia Piedmont
	70

	CTT4
	Convergent Telecommunications Technology
	201412
	Albany
	57

	CP51
	Culinary Professional Assistant
	201412
	Albany
	17

	ET12
	Electrical Technology
	201412
	Savannah
	51

	GC41
	General Construction Assistant
	201312
	Wiregrass Georgia
	15

	MM21
	Manufacturing Maintenance Specialist
	201412
	Southwest Georgia
	32

	NEA1
	Naval Electronics Apprentice
	201412
	Altamaha
	33

	NDT1
	Network Design Technology Specialist
	201412
	Georgia Piedmont
	27

	NS21
	Network Specialist
	201412
	Georgia Piedmont
	16

	TC61
	Telecommunications Cabling Specialist
	201412
	Albany
	17

	TS41
	Telecommunications Service and Operations
	201412
	Georgia Piedmont
	19

	TET2
	Transit Electronics Technician
	201412
	Georgia Piedmont
	59

	
	
	
	
	

	
	
	
	
	


III. Program Special Approvals

Upon recommendation of the committee, a motion is made to give special approval for programs longer than TCSG policy, and is seconded by Dr. Lynn Cornett. The motion passed unanimously.
	Major

Code
	Program Name
	Version
	Credit

Hours

	AA31 
	Advanced Auto Sheet Metal Fabricator
	201003
	37

	AM24
	Aviation Maintenance Technician
	201312
	79

	AM34
	Aviation Maintenance Technology
	201312
	90

	AM43
	Aviation Maintenance Technology
	201312
	97

	AM44
	Avionics Maintenance Technology
	201312
	95

	AM61
	Aviation Maintenance Technician-Power Plant
	201312
	50

	AMT1
	Aviation Maintenance Technician-Airframe
	201312
	49

	AT14
	Automotive Technology
	201003
	60

	CT13
	Cardiovascular Technology
	201003
	97

	CT21
	Cosmetology Technician
	201003
	43

	DH13
	Dental Hygiene
	201312
	83

	DH13
	Dental Hygiene
	201312
	82

	DMS3
	Diagnostic Medical Sonography
	201412
	78

	DMS3
	Diagnostic Medical Sonography
	201013
	98

	DMS3
	Diagnostic Medical Sonography
	201003
	99

	EC23
	Echocardiography
	201003
	93

	FI12
	Fire Fighter/EMSP
	201003
	63

	HA21
	Health Care Assistant
	201003
	37

	HS21
	Health Care Science
	201003
	37

	MA22
	Medical Assisting
	201003
	61

	MA22 
	Medical Assisting
	201003
	62

	OP14
	Opticianry
	201003
	65

	OTA3
	Occupational Therapy Assistant
	201003
	97

	PN12
	Practical Nursing
	201003
	62

	PN12
	Practical Nursing
	201003
	60

	PTA3
	Physical Therapist Assistant
	201003
	80

	RT23
	Radiologic Technology
	201412
	77

	RT23
	Radiologic Technology
	201003
	93

	RT23
	Radiologic Technology
	201003
	94

	RCT3
	Respiratory Care
	201312
	90

	RCT3
	Respiratory Care
	201312
	89

	RCT3
	Respiratory Care
	201412
	78

	ST12
	Surgical Technology
	201312
	60

	ST13
	Surgical Technology
	201312
	74

	TC31
	Technical Specialist
	201003
	37

	VT13
	Vascular Technology
	201003
	93


Mr. Shaw Blackmon also advised that the study being done by Dr. Moore regarding learning support is progressing and while it is still early, he is pleased to report that progress is being made.
· Facilities and Real Estate




Carl Swearingen
Mr. Carl Swearingen gave the Committee report and presented the following for the Board’s consideration.

MOTION is made by the committee to authorize the Commissioner to execute the modification to the sublease agreements listed below with the State Properties Commission at cost not to exceed the amount stated for each request.  Motion was seconded by Mr. Buzz Law and passed unanimously.
1. Central Georgia Technical College - 7 renewal option periods with CGPIC, Inc.

DISCUSSION: Central Georgia Technical College requests approval on the execution of a modification to the rental agreement #8724 with the Central Georgia Partnership for Individual and Community Development, Inc., covering 29,170 square feet of office and classroom space located at 1780 Anthony Road, Macon, GA, pertaining to the renewal option period from zero to seven consecutive years. Funding will be from local tuition/fees and the monthly rental rate will be escalated at 4% per fiscal year.
B. Approval of Design Professional Contracts

MOTION is made by the committee and seconded by Mr. Jack Winters, to authorize the Commissioner to execute the design professional contract listed below at cost not to exceed the amount stated for each request.  Motion passed unanimously.
1. Wiregrass Georgia Technical College - $1,003,600.00 with Lott + Barber

DISCUSSION: Wiregrass Georgia Technical College requests approval of the execution of a design professional contract with Lott + Barber, Savannah, GA, for Project “TCSG-307Allied Health & Public Safety Training Center”, Coffee County Campus, Wiregrass Georgia Technical College, in the amount of $1,003,600.00.

C. Approval of Construction Contracts

MOTION is made and seconded by Mr. Jay Cunningham, to authorize the Commissioner to execute the construction contract listed below at cost not to exceed the amount stated for each request. Motion passed unanimously. 
1. Chattahoochee Technical College - $681,720.00 with CWI Construction, Inc.

DISCUSSION: Chattahoochee Technical College requests approval on the execution of a construction contract for “Building 400 Interior Renovations” on the North Metro Campus of Chattahoochee Technical College, with CWI Construction, Inc., Acworth, GA in the amount of $681,720.00, using local funds.

2. Georgia Northwestern Technical College - $327,000.00 with Eastern Corporation

DISCUSSION:  Georgia Northwestern Technical College requests approval on the execution of a construction contract for “Roofing & Stucco Replacement on Administration Building” on the Floyd County Campus of Georgia Northwestern Technical College, with Eastern Corporation, Marietta, GA in the amount of $327,000.00, using local funds.

3. Gwinnett Technical College - $369,088.30 with Centennial Contractors Enterprise, Inc. 

DISCUSSION:  Gwinnett Technical College requests approval on the execution of a construction contract for “Building 100 Hallway Lighting” on the Main Campus of Gwinnett Technical College, with Centennial Contractors Enterprises, Inc., Atlanta, GA in the amount of $369,088.30, using bond funds.

4. Southwest Georgia Technical College - $480,500.00 with CCH Construction Company

DISCUSSION: Southwest Georgia Technical College requests approval on the execution of a construction contract for “TCSG-298 Nursing Expansion – Building C” on the Thomas County Campus of Southwest Georgia Technical College, with CCH Construction Company, Inc., Thomasville, GA in the amount of $480,500.00, using bond funds.

D. Naming of Building

MOTION is made by the committee, seconded by Dr. Lynn Cornett, and approved unanimously, to approve the naming of the following buildings:
1. Southeastern Technical College – Jack Hill Health Sciences Building

DISCUSSION:  Southeastern Technical College requests approval on the naming of the TCSG-262 Health Services Center & Library located on the Swainsboro Campus to the “Jack Hill Health Sciences Building”. In accordance with the state board policy, Southeastern Technical College Local Board of Directors passed the resolution approving the name and the president’s recommendation letter was received by the commissioner’s office.

· Governance, Compliance and Audit



Doug Carter

Mr. Doug Carter gave the Committee report and presented the following information for the Board’s consideration. 
1) Motion is made by the committee and seconded by Dr. Lynn Cornett to authorize acceptance of a wire transfer from Windstream Communications, Inc. of TWO HUNDRED FIFTY THOUSAND AND NO/100s Dollars ($250,000) into the general funds of the Technical College System of Georgia for the purchase of new computer equipment. These funds shall be paid by Windstream Communications, Inc. in compliance with the Assurance of Voluntary Compliance (“Assurance”) entered in Sours, Administrator Fair Business Practices Act v. Windstream Communications, Inc., Superior Court of Fulton County, Georgia.  Motion is further made to authorize the Commissioner to allocate any funds received under the Assurance to purchase new computer equipment for the Technical College System of Georgia or any of its constituent colleges.  Motion passed unanimously.
2) Motion is made, and seconded by Mr. Tommy David, that the proposed policies 1.C.1.c Ethical Responsibilities, III.L Ethics and Standards of Conduct for Employees, III. R. Instructional Staff Work Assignments, V. K. Student Tuition and Fees be approved and to abolish the III L Gifts, Honoraria and Expenses policy which will be replaced with detailed Procedures as approved by the Commissioner.  Motion passed unanimously.

Discussion:

Presidents Council reviewed and approved policy 1.C.1.c Ethical Responsibilities at their January 2014 meeting. The policy was created to separate the ethics provisions relating to Board members from those relating to employees. The Policy incorporates statutory requirements for public officials and provisions from the Gifts, Honoraria and Expenses Policy. The new Policy contains no substantive changes from existing provisions relating to ethical responsibilities of Board members.  Additional backup materials on this recommendation will be available on request at the Board meeting or can be requested before the meeting from Lisa Eason at 404.679.1752.

Policy: I.C.1.c   Ethical Responsibilities

Revised: 


Last Reviewed: 
February 6, 2014

Adopted:
February 6, 2014 (Provisions originally adopted June 2, 2011 in Policy III.L Ethics, Gifts, Honoraria and Expenses)

[image: image2]
POLICY:

If the Technical College System of Georgia is to carry out its mission of providing quality technical education and customized business and industry workforce training to the citizens of Georgia, the State Board, local boards, and employees of the Technical College System of Georgia must maintain the highest level of integrity and objectivity as they perform their duties in support of these objectives. 

Members of the State Board must hold themselves to the ethical standards mandated by O.C.G.A. §45-10-3. Notwithstanding any provisions of law to the contrary, each member shall: 

(1) Uphold the Constitution, laws, and regulations of the United States, the State of Georgia, and all governments therein and never be a part to their evasion; 

(2) Never discriminate by the dispensing of special favors or privileges to anyone, whether or not for remuneration;  

(3) Not engage in any business with the government, either directly or indirectly, which is inconsistent with the conscientious performance of his/her governmental duties;

(4) Never use any information coming to him/her confidentially in the performance of governmental duties as a means for making a private profit; 

(5) Expose corruption wherever discovered; 

(6) Never solicit, accept, or agree to accept gifts, loans, gratuities, discounts, favors, hospitality, or services from any person, association, or corporation under circumstances from which it could be reasonably inferred that a major purpose of the donor is to influence the performance of the member’s official duties; 

(7) Never accept any economic opportunity under circumstances where he/she knows or should know that there is a substantial possibility that the opportunity is being afforded his/her with intent to influence his conduct in the performance of his/her official duties; 

(8) Never engage in other conduct which is unbecoming to a member or which constitutes a breach of public  trust; and, 

(9) Never take official action with regard to any matter under circumstances in which he/she knows or should know that he/she has a direct or indirect monetary interest in the subject matter or in the outcome of such official action. 

Further, members of the State Board must safeguard their ability to make objective, fair, and impartial decisions and, therefore, should not accept any benefits of any sort under circumstances in which it could be inferred by a reasonable observer that the benefit was intended to influence a pending or future decision or to reward a past decision. 

A member of the State Board shall recuse himself/herself from any proceeding in which the member’s impartiality may be reasonably questioned due to his/her personal or financial relationship with a participant in the proceeding. A “participant” includes, but is not limited to, an owner, shareholder, partner, employee, or agency of a business entity involved in the proceeding. 

Pursuant to the provisions of O.C.G.A. §45-10-80, State Board members shall not advocate for or cause the advancement, appointment, employment, promotion, or transfer of a member of his/her family to an office or position to become a public employee [as defined in O.C.G.A. §45-1-4(a)(3)] that pays an annual salary of $10,000.00 or more or its equivalent. As defined in O.C.G.A. §21-5-3, a “family member” shall include the board member’s spouse and all dependent children. 

Pursuant to the provisions of O.C.G.A. §16-10-2, a member of the State Board shall not directly or indirectly solicit, receive, accept or agree to receive a thing of value by inducing the reasonable belief that the giving of the thing will influence his/her performance or failure to perform any official action. A “thing of value” does not include: any gift with a value of less than $100.00; food or beverage consumed at a single meal or event; food, beverages, and registration at group events to which all members (e.g., employees) of the Technical College System of Georgia are invited; actual and reasonable expenses for food, beverages, travel, lodging, and registration for a meeting which are provided to permit participation or speaking at the meeting; an award, plaque, certificate, memento, or similar item given in recognition of the recipient’s civic, charitable, political, professional, or public service; a commercially reasonable loan made in the ordinary course of business; promotional items generally distributed to the general public or to public officers; a gift from a member of the public officer’s immediate family; food beverage, or expenses afforded public officers, members of their immediate families, or others that are associated with normal and customary business or social functions or activities; and, legitimate salary, benefit, fees, commissions, or expenses associated with a recipient’s non-public business, employment, trade, or profession. 

As a “public officer” and pursuant to the provisions of O.C.G.A. §21-5-11, no State Board member shall accept a monetary fee or honorarium in excess of $100.00 for a speaking engagement, participation in a seminar, discussion panel, or other activity which directly relates to his/her official duties as a board member. Further, actual and reasonable expenses for food, beverages, travel, lodging, and registration for a meeting which are provided to permit participation in a panel or speaking engagement at a meeting shall not (be considered) monetary fees or honoraria. 

As a “public officer” for purposes of financial disclosure requirements and pursuant to the provisions of O.C.G.A. §21-5-50(a)(2), each member of the State Board shall electronically file a Public Officer Affidavit with the Georgia Government Transparency and Campaign Finance Commission by January 31 of each calendar year. Additionally, members of the State Board are also subject to the same general business transaction disclosure requirements as state employees as outlined in the provisions of O.C.G.A. §45-10-26.

Pursuant to the provisions of O.C.G.A. §45-10-22, no State Board member, for himself or herself, or on behalf of any business or for any business in which the State Board member or member of his/her family has a substantial interest, may transact business with the Technical College System of Georgia or any associated technical college. For these purposes, the term “business” means any corporation, partnership, proprietorship, form, enterprise, franchise, association, organization, self-employment, trust, or other legal entity. The term “family” means the member’s spouse and dependents. The term “substantial interest” means the direct or indirect ownership of more than 25 percent of the assets or stock of the business. The term “transaction business” means to sell or lease any personal property, real property, or services on behalf of oneself or on the behalf of any third party as an agent, broker, or representative and means to purchase surplus, real, or personal property on behalf of oneself or on behalf of any third party as an agent, broker, dealer, or representative. 

RELATED AUTHORITY:

O.C.G.A. §16-10-2

O.C.G.A. §21-5-3

O.C.G.A. §21-5-11

O.C.G.A. §21-5-50(a)(2)

O.C.G.A. §45-1-4(a)(3)

O.C.G.A. §45-10-3

O.C.G.A. §45-10-20

O.C.G.A. §45-10-22

O.C.G.A. §45-10-26

O.C.G.A. §-10-80  

 

Discussion:

Presidents Council reviewed and approved policy III.L Ethics and Standards of Conduct for Employees at their January 2014 meeting. The Policy will serve as the Board’s broad statement of ethics pertaining to employees. The policy is in the shorter format approved by the Board in September 2012. More detailed ethical obligations for employees will be outlined in procedures that have been approved by the Presidents and the Commissioner. Additional backup materials on this recommendation will be available on request at the Board meeting or can be requested before the meeting from Lisa Eason at 404.679.1752.

Policy III.L Ethics and Standards of Conduct for Employees

Revised:                

Last Reviewed:    
February 6, 2014 

Adopted:       

February 6, 2014       
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Policy:

All employees of the Technical College System of Georgia (TCSG) are expected to maintain the highest ethical and professional standards of conduct while carrying out their official duties and responsibilities and associated professional obligations. All employees must work solely for the public good while striving to maintain the public trust. 

Employees must avoid even the appearance of impropriety or conflict of interest in an effort to ensure that their official actions are not motivated by private or personal interests. This includes all aspects of their interactions with our students, other employees, and the System’s business, community, and state and local government partners. 

While performing their assigned duties, all employees are expected to adhere to federal and state law, all State Board policies and TCSG procedures, the Code of Ethics of Government Service outlined in O.C.G.A. § 45-10-1, and all provisions of the Governor’s January 10, 2011 Executive Order establishing a Code of Ethics for Executive Branch Officers and Employees. 

Any employee whose position is funded by or whose position utilizes federal funds is subject to relevant federal conflict of interest regulations. 

Related Authority:

45 CFR 94

45 CFR 602

O.C.G.A. § 45-10-1

Governor Deal’s January 10, 2011 Executive Order

State Board Policies and TCSG Procedures

Discussion:

Presidents Council reviewed and approved policy III. R. Instructional Staff Work Assignments at their January 2014 meeting. The Policy has been revised to comply with the Affordable Care Act. The policy requires that colleges adopt procedures that comply with all applicable state and federal laws, rules and regulations etc. pertaining to compensation and benefits as well as accreditation standards The policy is in the shorter format approved by the Board in September 2012. The detailed language that will be necessary for ACA compliance will be included in procedures to be approved by the Presidents and the Commissioner. Additional backup materials on this recommendation will be available on request at the Board meeting or can be requested before the meeting from Lisa Eason at 404.679.1752.

III. R. Instructional Staff Work Assignments
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Adopted: September 1, 1988; Revised April 2003 (academic hour language added); October 2005; Revised December 7, 2006, Revised June, 2010

Code: 03-06-12 

Approved by Board August, 2010

Revised: March 6, 2014, August 2010, December 7, 2006, October 2005, April 2003                  

Last Reviewed: March 6, 2014

Adopted: September 1, 1988

I. POLICY:

It is the policy of the State Board for the Technical College System of Georgia that Each Technical College shall develop an institutional faculty teaching/workload and overload compensation policy/procedure within the parameters set forth herein. College procedures must be established and administered in compliance with applicable state and federal laws, rules and regulations pertaining to compensation, employee benefits, as well as any standards set forth by accrediting bodies; said procedures shall not create an employment contract between the employee and the technical colleges or the Technical College System of Georgia.  Exceptions to the college procedure for faculty teaching/workload and underload compensation must be approved by the President or designee and documented and explained.  Such policy will establish a teaching/workload which should be exceeded before consideration of any overload compensation or compensatory load reduction is given. This policy does not create an employment contract between the employee and the technical colleges or the TCSG.

II. APPLICABILITY:

All work units and technical colleges associated with the Technical College System of Georgia.
III. RELATED AUTHORITY:
Office of Planning and Budget (OPB) Policy Governing Working Hours, Payment of Overtime, and the Granting of Compensatory Time

Patient Protection and Affordable Care Act

Fair Labor Standards Act of 1938, as amended

Policy III.R. Instructional Staff Work Assignments

IV. DEFINITIONS:

V. ATTACHMENTS;

VI. PROCEDURE:
I. Terms of Employment for Full-time Teaching Faculty 

Teaching faculty are employed to perform teaching and other instructional related   duties depending on the needs of the institution. All full-time faculty members shall work a minimum of 40 hours each week. The duties may include assigned teaching, student advisement, office hours, preparation, committee assignments, and any other assigned duties and responsibilities.

II. Teaching Assignments

Faculty may be assigned to teach credit or non-credit courses in their area of expertise as part of their primary teaching load. Such courses may be assigned to be taught during the day, evenings, weekends, or in an online environment.  Teaching assignments may include teaching at one or more campus/site locations, or any combination thereof, and include a combination of face to face and online delivery methods. Faculty may be assigned to any campus/site depending upon the business needs of the college.

III. Teaching Loads

In assigning teaching loads consideration should be given to the following productivity parameters:

1. Types of classes (lecture, lab, clinical, internships, online delivery, etc.)

2. Number and type of preparations

3. Advisement load

4. Section or class size

5. Time and location of the classes

6. Budgetary considerations

7. Assigned number of credit hours

8. Overall annual teaching load

9. Other documented and consistently administered/approved considerations 

Exceptions to the college policy/procedure for faculty teaching/workload and overload compensation must be explained and documented.

IV. Other Assigned Duties and Responsibilities

Teaching faculty are required to post and maintain a minimum number of office hours per week to advise students and to assist students with their course work. In addition to these hours, faculty are responsible for curriculum development, committee assignments, and other instructional related duties as assigned. Each college shall determine the minimum number of office hours to be maintained by faculty members.  

Discussion:

Presidents Council reviewed and approved policy V. K. Student Tuition and Fees at their January 2014 meeting. The Policy has been revised to add “certificates” to the credentials covered by the policy. Additional backup materials on this recommendation will be available on request at the Board meeting or can be requested before the meeting from Lisa Eason at 404.679.1752.

Policy V. K. Student Tuition and Fees
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Revised: March 6, 2014;March 7, 2013; December 6, 2012; September 6, 2012; May 3, 2012; March 4, 2012; May 5, 2011
Last Reviewed: March 6, 2014 March 7, 2013
Adopted: March 4, 2010 

I. POLICY:
Technical college students will be charged tuition and related fees. Tuition for courses in curricula leading to a certificate, diploma or associate degree shall be charged on a uniform basis among all technical colleges unless specifically exempted by State Board Policy. 

The State Board shall annually review and establish tuition charged by all technical colleges. Local boards should approve and recommend annually to the Commissioner for approval, all non-program specific fees. Local boards should approve all program specific fees. 

All State and local board approved tuition and fees shall be charged unless exempted by TCSG policies or procedures.

The Commissioner shall develop procedures authorizing the waiver or exemption of student tuition or fees upon good cause.

III. RELATED AUTHORITY:
Procedure: V.K.1. Student Tuition and Fees
V. B. 3. Residency
Title IV Assistance. 34 C.F.R. 688.22
SFA Information for Financial Aid Professionals 
Exhibit 1 - Reciprocity Agreement with Alabama 
Title 8 of Code of Federal Regulations (8 CFR)/8 CFR Part 214 -- Nonimmigrant Classes/Sec. 214.2 
O.C.G.A. § 50-36-1
Discussion:

The Presidents reviewed and approved to replace the following policy with precise procedures at their January 2014 meeting: 

III. L. Ethics, Gifts, Honoraria and Expenses
The policy was abolished to make room for Policies 1.C.1.c Ethical Responsibilities, III.L Ethics and Standards of Conduct for Employees. A duplicative procedure for Gifts, Honoraria and Expenses will remain in place as previously approved by the Presidents. Additional backup materials on this recommendation will be available on request at the Board meeting or can be requested before the meeting from Lisa Eason at 404.679.1752.

III. L. Ethics, Gifts, Honoraria and Expenses
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	Effective Date: June 2, 2011
	

	Revises and Re-titles: 
	Policy III.L. – Ethical Responsibilities

	Replaces:
	Policies: I.C.1.c. and I.D.1.c. – Ethical Responsibilities

	
	Policy: III.V. - Gifts


I. Policy: 
Objectivity and integrity are essential qualities for members of the State board, local boards, and employees of the Technical College System of Georgia. If the Technical College System of Georgia is to carry out its mission of providing quality technical education, and customized business and industry workforce training to the citizens of Georgia, then the State Board, local boards, the Technical College System of Georgia and its employees must maintain the highest levels of integrity and objectivity as they perform their duties. 

Employees of the Technical College System of Georgia and members of the State Board and local boards must safeguard their ability to make objective, fair, and impartial decisions and, therefore, should not accept any benefits of any sort under circumstances in which it could be inferred by a reasonable observer that the benefit was intended to influence a pending or future decision or to reward a past decision. 

Members of the State Board and local boards must hold themselves to the ethical standards mandated by O.C.G.A. §45-10-3. Notwithstanding any provisions of law to the contrary, each member shall: 

(1) Uphold the Constitution, laws, and regulations of the United States, the State of Georgia, and all governments therein and never be a party to their evasion;

(2) Never discriminate by the dispensing of special favors or privileges to anyone, whether or not for remuneration; 

(3) Not engage in any business with the government, either directly or indirectly, which is inconsistent with the conscientious performance of his governmental duties;

(4) Never use any information coming to him confidentially in the performance of governmental duties as a means for making private profit;

(5) Expose corruption wherever discovered;

(6) Never solicit, accept, or agree to accept gifts, loans, gratuities, discounts, favors, hospitality, or services from any person, association, or corporation under circumstances from which it could reasonably be inferred that a major purpose of the donor is to influence the performance of the member's official duties;

(7) Never accept any economic opportunity under circumstances where he knows or should know that there is a substantial possibility that the opportunity is being afforded him with intent to influence his conduct in the performance of his official duties;

(8) Never engage in other conduct which is unbecoming to a member or which constitutes a breach of public trust; and

(9) Never take any official action with regard to any matter under circumstances in which he knows or should know that he has a direct or indirect monetary interest in the subject matter of such matter or in the outcome of such official action.

Members of the State Board, local boards, and employees of the Technical College System of Georgia must make every reasonable effort to avoid even the appearance of a conflict of interest or ethical impropriety. An appearance of conflict of interest exists when a reasonable person would conclude from the circumstance that the employee/board member’s ability to protect the public interest, or perform public duties, is compromised by personal interests. An appearance of a conflict of interest could exist even in the absence of a true conflict of interest. 

An employee of the Technical College System of Georgia and members of the State Board and local boards shall recuse himself or herself from any proceeding in which the individual’s impartiality may reasonably be questioned due to the individual’s personal or financial relationship with a participant in the proceeding. A “participant” includes, but is not limited to an owner, shareholder partner, employee, or agency of a business entity involved in the proceeding.

A member of the State Board, local board, or an employee of the Technical College System of Georgia, or any other person acting on his/her behalf, shall not directly or indirectly solicit, receive, accept or agree to receive a thing of value by inducing the reasonable belief that the giving of the thing will influence his/her performance or failure to perform any official action. Such action is a felony under the provisions of O.C.G.A. §16-10-2. For purposes of service on the State Board or a local board, a “thing of value” as defined in this statute does not include any gift with a value less than $100.00; actual and reasonable expenses for food, beverages, travel, lodging, and registration for a meeting which are provided to permit participation or speaking at the meeting; and, legitimate salary, benefit, fees, commissions, or expenses associated with a recipient’s nonpublic business, employment, trade, or profession.

Employees of the Technical College System of Georgia shall follow all provisions of Governor Deal’s January 2011 Executive Order on Ethics. Technical College System of Georgia employees are prohibited from knowingly accepting directly or indirectly, a gift from any vendor or lobbyist as those terms are defined in Georgia statutes, or from any person the employee interacts with on official state business. If a gift is accepted, it must be returned to the donor or transferred to a charitable organization.

As provided in O.C.G.A. §45-10-26, an employee of the Technical College System of Georgia, whether for himself, herself, or on behalf of any business, or any business in which an employee or any members of his or her family has a substantial interest who transacts business with the State of Georgia or any agency thereof shall disclose such transactions. Such disclosure shall be submitted prior to January 31 each year to the Office of the Secretary of State. However, as outlined in the Other Employment and Standards of Business Conduct Procedures, it is unlawful under the provisions of O.C.G.A §45-10-23 for full-time TCSG employees to transact business with any work unit/technical college associated with the Technical College System of Georgia. Further, with limited exceptions, it is unlawful under O.C.G.A. §45-10-24 for part-time employees to transact business with any work unit/technical college associated with the Technical College System of Georgia.

As a “public officer” for purposes of financial disclosure requirements, each member of the State Board shall electronically file a Public Officer Affidavit with the Georgia Government Transparency and Campaign Finance Commission by January 31 of each calendar year as set forth in O.C.G.A. §21-5-50 (a)(2). Members of the State Board are also subject to the same general business transaction disclosure requirements as state employees pursuant to O.C.G.A. §45-10-26.

II. Applicability: 
All State Board members, local board members, and employees in every work unit and technical college associated with the Technical College System of Georgia. 

III. Related Authority
O.C.G.A. §16-10-2
O.C.G.A. § 21-5-50 (a) (2)
O.C.G.A. §45-10-3
O.C.G.A. § 45-10-23
O.C.G.A. §45-10-24
O.C.G.A. § 45-10-26

IV. Definitions: 
As defined in Governor Deal’s January 2011 Executive Order Establishing a Code of Ethics and as it pertains to Executive Branch Officers and Employees, a “gift” is anything of value exceeding $25.00 including, but not limited to, food, lodging, and memberships.

V. Attachments: 
Governor Deal’s September 2011 Executive Order on Ethics
VI. Procedures: 
Please see: Procedure III.L.3. – Gifts, Honoraria, and Expenses
Procedure III.L.4. – Standards of Business Practices
Procedure III.U.12. – Other Employment Procedure

VII. Record Retention: 
Not Applicable 

3) Motion

Motion is made, and seconded by Mr. Tim Williams, to review and approve Local Board Member Appointments/Reappointments. Motion passed unanimously.
Local Board Member Appointment March  State Board Meeting 2014

A. Atlanta Technical College- Appointment

Dr. Eloisa Klementich, Fulton County, expiration June 30, 2016

B. Savannah Technical College - Appointment 
William Webster, Jr., Liberty County, expiration June 30, 2016
 

Transmittal Cover Sheet for State Board Local Board Member Action – March 2014

Requested Action for Local Board Appointments/Reappointments/Replacements

	College
	Name of Appointee
	Term Expiration Year
	Special notes or consideration

	Atlanta Tech


	Dr. Eloisa Klementich
	Appointment
	2016
	

	Savannah Tech
	Mr. William Webster, Jr.
	Appointment
	2016
	


Mr. Doug Carter also expressed thanks to Clair Arnold and Brad  Freeman from the Department of Audits, Education Division for their fine work and commend Ms. Lisa Eason and her team for the outstanding work and stewardship of  TCSG’s  resources. 
· OPERATIONS, FINANCE & PLANNING COMMITTEE    
 
Dinah Wayne
Ms. Dinah Wayne presented the committee report and thanked Commissioner Jackson for joining in the discussion.
Mr. Andy Parsons and his team presented an Emergency Management update with the Committee discussing the need for an aggressive approach in case of an active shooter scenario at a technical college campus. 
The committee ran out of time and will have Lisa Eason, Bill Gray and Andy Parsons present their report on FY14 SMART Goal Updates at the next State Board meeting.
The committee had no motions at this time.

Before concluding her report, Ms. Wayne also commended Lisa Eason for her thirteen years of clean audits.  Ms. Eason also gave a report to the new Board Members to apprise them of the many things her department is responsible for.
· Ad Hoc and Strategic Initiatives

  
Michael Sullivan

Mr. Sullivan stated there was nothing to report at this time.

· EXECUTIVE COMMITTEE




Joe Yarbrough






Mr. Yarbrough gave the Committee report and advised that there were a number of items discussed in today’s executive committee that were discussed already during the course of the meeting.  The Chairman wanted to extend a special thanks to Laura Gammage for the stellar job she has done at the Capitol this year.  Chairman Yarbrough stated that he is amazed at all she has been able to accomplish with just her and one other person. Her outstanding work has impacted everyone in TCSG.  
Chairman Yarbrough then turned the time to Dr. Lynn Cornett.

Dr. Cornett made the motion to adopt a Resolution honoring Mr. John “Pepper” Bullock for his valuable service to the Board and to the TCSG. He has been an astute business man, focused on strategic planning of TCSG’s K-16 initiative, the improvements made in resource and development, and the State Foundation, as well as the Global Initiative.
The motion was seconded by Ms. Dinah Wayne and passed unanimously and will be presented to Mr. Bulloch in the near future.
V. Other Business







Joe Yarbrough
In closing, Chairman Yarbrough gave a reminder that the Board would be meeting on April 2-3 in Warner Robins and Macon.  

There being no further business to come before the Board, a motion was made by Chairman Yarbrough to adjourn the meeting.  A second was made by Mr. Michael Sullivan and the meeting was adjourned at 1:58 p.m.  

Adjourn 
Atlanta, GA  «»  March 6, 2014


1:00 P.M. 


Atlanta System Office





State Board Standards and Revisions Summary for March 2014

















1

