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         MINUTES

Absent:  Mrs. Mary Flanders and Mr. James Gingrey          


I. WELCOME AND CALL TO ORDER




  Lynn Cornett, Chair
Dr. Lynn Cornett, chair of the State Board of the Technical College System of Georgia, called the December 5, 2013, meeting to order at 1:00 p.m. at the location stated above.  She thanked the presidents for their participation in the committee meetings.  Dr. Cornett then welcomed and recognized Mr. Ben Bryant, Governor Nathan Deal’s newest appointee, to the TCSG State Board.  Mr. Bryant was appointed to the Board on November 15, 2013 as a Member at Large.

Dr. Cornett announced that Mr. Trey Sheppard was moved from an at-large seat to represent the Tenth Congressional District and the Mr. Joe Yarbrough was also moved from an at-large seat to represent the Fourteenth Congressional District.  In addition, she congratulated Mr. Tommy David, Mr. Chunk Newman and Mr. Michael Sullivan on their reappointment to the Board.  

She then thanked Ms. Penny Waddell, Gwinnett Technical College’s nominee for the 2013 Rick Perkins Award and Ms. Shaletha McEroy, Atlanta Technical College’s nominee for the 2013 GOAL Award for their presentations during the Committee of the Whole meeting.  Dr. Cornett stated that their efforts to excel exemplify the reasons why the State Board is committed to have the best technical education system in the nation.

Dr. Cornett then asked for a motion to approve the November 5, 2013, State Board minutes.  The motion was made by Mr. Carl Swearingen, with a second made by Mr. Michael Sullivan.  The motion passed unanimously.

II. CHAIRMAN'S COMMENTS






  Lynn Cornett
Dr. Cornett announced that the Executive Committee met via conference call to review the metrics for the 2013 Sonny Perdue Technical College of the Year Award.  A list of the rankings was submitted to the Committee without any names of the colleges and was submitted in order of the highest to the lowest scores.  She thanked Mr. Andy Parsons, assistant commissioner, and Ms. Catherine Zomberg, data quality manager, of the Office of Data, Planning, and Research, and all of the other staff who worked diligently on the metrics for the award.  She stated that they provided an enormous amount of pertinent data.  
Dr. Cornett explained that the award was created in 2010 to honor Governor Sonny Perdue to express the Board’s appreciation of his support of the Technical College System of Georgia.  During his years as governor, he supported the system’s plan to consolidated colleges, the quarter to semester conversion, articulation efforts, and provided much needed resources for renovation and repairs at the colleges. She also mentioned how much Governor Perdue loved the dashboard for education and performance measures.  

She noted that past winners of the award included Wiregrass Georgia Technical College, Ogeechee Technical College, and Atlanta Technical College.  Dr. Cornett then asked Commissioner Jackson to discuss the criteria used in determining the award winner for 2013.

Commissioner Jackson explained that the criteria used to determine the award winner and finalists had been fine-tuned and improved each year by a committee of technical college presidents and by the support of the Board.  Criteria used included issues surrounding enrollment such as percentage change at or above the system percent change, FTE percentage changes, high school credit (enrollment) percent change, graduation rates, retention rates, and licensure pass rates at or above 90%, and SkillsUSA awards on the state and national level.  

Other metrics included Adult Education data such as the number of students who continued on to postsecondary education and the TCSG Fall Adult Education Conference award winners.  
Economic development data was also considered, such as the number of companies the colleges served and the number of trainee contract hours.  Resource Development criteria was also given consideration such as the funds raised and achievement of 100% local board certification during the FY2013.  No audit findings and improved efficiency of the cost per FTE at the college level were also given consideration.  A point was also awarded if a college or college department received a national or international award.  

Each metric considered was worth one point, with 18 points being the highest score.  The points were awarded based upon the performance of the college.  

Dr. Cornett then called on several Members to make motions to approve the five college finalists.  She asked Mr. Sheppard to make the first motion to adopt a resolution to honor Augusta Technical College as a finalist of the 2013 Sonny Perdue Award for the Technical College of the Year.  A second was made by Mr. Ben Copeland.  The motion passed unanimously.  

Dr. Cornett then asked Mr. Chunk Newman to make a motion to adopt a resolution to honor Columbus Technical College as a finalist of the 2013 Sonny Perdue Award for the Technical College of the Year.  A second was made by Mr. Sullivan.  The motion passed unanimously.

She then asked Mr. Sullivan to make a motion to adopt a resolution to honor Gwinnett Technical College as a finalist of the 2013 Perdue Award for the Technical College of the Year.  Mr. Chris Clark seconded the motion, and the motion passed unanimously.  

Next, Dr. Cornett asked Mr. David to make a motion to adopt a resolution to honor Ogeechee Technical College as a finalist of the 2013 Sonny Perdue Award for the Technical College of the Year. Mr. Sullivan seconded the motion, and the motion passed unanimously.

Mr. David was also asked to make the next motion to adopt a resolution to honor Savannah Technical College as a finalist of the 2013 Sonny Perdue Award for the Technical College of the Year. Mrs. Dinah Wayne seconded the motion, and the motion passed unanimously.  

All of the college presidents were congratulated as finalists and presented with resolutions.  Dr. Cornett, on behalf of the entire State Board, expressed her recognition of the exceptional achievements of the five college finalists to their presidents, faculty and staff.  
Dr. Cornett then asked Mr. David to make a motion to adopt a resolution to honor Savannah Technical College as the winner of the 2013 Sonny Perdue Award for the Technical College of the Year.  A second was made by Mr. Carl Swearingen and the motion passed unanimously.  Dr. Kathy Love, president at Savannah Technical College, expressed her appreciation on behalf of her faculty and staff, and spoke of the great work being done at each technical college throughout the state.  She thanked the State Board for its tremendous support.  
In closing her remarks, Dr. Cornett again congratulated Dr. Love and the other finalists and to all of the technical colleges’ presidents, faculty and staff for all they do every day for the students in Georgia.  She then asked Commissioner Jackson for his comments.  
III.  COMMISSIONER'S COMMENTS





 Ron Jackson 
                                                                                                                                  Commissioner
Commissioner Jackson began his comments by announcing that Dr. Skip Sullivan, president at West Georgia Technical College has accepted the presidential position at Alfred State College, a four-year college in New York, effective December 31, 2013.  The commissioner explained that this is a great honor for Dr. Sullivan, and congratulated him on his appointment.  The Commissioner announced that during the search process for a new president at West Georgia Technical College, he had asked Mr. Pat Hannon, vice president of Academic Affairs, to serve as the interim president.  Mr. Hannon was asked to stand and to be recognized.  Commissioner Jackson announced that a search committee would be appointed during the next few weeks.  
Commissioner Jackson then announced that he has asked Mr. Bob Jones, retired president at Columbus Technical College, to provide assistance to Ms. Laura Gammage, assistant commissioner of External Affairs, during the upcoming legislative session.  Commissioner Jackson stated that Mr. Jones will be a tremendous help to Ms. Gammage.
Next, he reported that Deputy Commissioner Josephine Reed-Taylor and he met with Governor Deal, members of his staff, and the Governor’s Office of Operations, Planning, and Budget on December 3 for the annual budget hearing.  Commissioner Jackson stated that Governor Deal was engaged in the process, and understood the TCSG issues with full time faculty and the other requests that were made.  Governor Deal is very supportive of the work of the technical colleges.  Commissioner Jackson stated that he and Dr. Reed-Taylor felt that the budget hearing went very well.  The commissioner further stated that the budget recommendations should be announced during the first week of the legislative session.   He also mentioned there was a tremendous amount of competition for funding.  

Continuing his report, Commissioner Jackson discussed a number of issues that he wanted to keep the Board abreast of.  He announced that he met with Ms. Pat Falotico from IBM regarding P-Tech.  He stated that Ms. Falotico had assumed Mrs. Ann Cramer’s duties and responsibilities since her retirement at IBM.  He stated that IBM was very interested in participating in a program in New York that is a 9-14 grade school known as P-Tech.  IBM has supported this successful program by providing mentors for students.  IBM is very interested in bringing the concept to Georgia.  Commissioner Jackson stated that the USDOL has announced a $100 million grant and is accepting proposals from states, school systems, and colleges through January 27, 2014.  The awards range between two to seven million dollars that could be used to support the program in Georgia.  The commissioner mentioned that he has had several conversations with Member Chris Clark seeking support from the private sector and partnerships in submitting a proposal for a P-Tech program in Georgia.  Commissioner Jackson stated that he had also engaged three college presidents and local school systems from Fulton, DeKalb and Bibb counties.  The program models the college and career academies that TCSG and Lieutenant Governor Casey Cagle support.  Future meetings are schedule to discuss the matter further.   Commissioner Jackson stated this is a great concept and serves students committed to achieving their high school diplomas as well as a two-year degree.  This is a STEM related program and one that complements what TCSG is doing with the college and career academies.  
Next, Commissioner Jackson thanked Mrs. Sharon Bartels, president at Gwinnett Technical College, for making arrangements for him to address the Gwinnett Chamber of Commerce Luncheon on November 13.  He stated the luncheon was well attended, and that he was able to share so much of what the TCSG is all about.  
He mentioned that he was also able to attend Southeastern Technical College’s groundbreaking ceremony for their new medical building and the 50th Anniversary Celebration of the Swainsboro Campus.  Later that afternoon he attended Southeastern Tech’s legislative dinner.  
On November 14, Commissioner Jackson stated that he moderated a panel discussion on Georgia’s workforce at the Lieutenant Governor’s Business & Education Summit held in Effingham County.  The summit was well attended by a number of legislators and local business leaders.  Later that day, he stated that he attended Ogeechee Technical College’s ribbon cutting ceremony for their new Health Sciences Building and groundbreaking ceremony for their new Natural Resources Building.  

Commissioner Jackson announced that he had completed another successful caravan tour.  This one was held in Central Georgia.  He thanked Vice Chair Shaw Blackmon and Dr. Ivan Allen, president at Central Georgia Technical College for their help and participation in the event.  The event created a lot of positive local media coverage.  The caravan visited sites in Macon, Milledgeville and Warner Robins.  

Next, he discussed his meeting with Commissioner Bobby Cagle from the Georgia Department of Early Care and Learning and staff to discuss funding and training strategies for childcare centers and employees.  Commissioner Jackson stated that the TCSG is the primary trainers for the childcare workforce in Georgia through the programs offered at the technical colleges.  He explained that many of the childcare centers on the college campuses that are learning labs have been challenged financially and have had to close.  The purpose of the meeting was to explore opportunities to provide financial support for those laboratories on the college campuses in order to make them financially viable.  Commissioner Jackson stated that he felt the meeting went very well.  

In closing, Commissioner Jackson welcomed Mr. Bryant to the State Board.  He then personally thanked Dr. Lynn Cornett for her service as chair and her leadership of the State Board during the past 18 months.  The commissioner expressed his appreciation for her guidance and advice on the many things that have come before the Board.  He also stated his appreciation of the way in which she always considers the students first, and of her unwavering support for the staff at the system office and the colleges.  

Dr. Cornett thanked Commissioner Jackson for his kind remarks.  She also thanked Mrs. Irene Munn from the Lieutenant Governor’s Office for her support of the college and career academies.  Dr. Cornett then asked for the committee reports.    
IV. COMMITTEE REPORTS






Committee Chairs



· Academic Affairs






Pepper Bullock
Mr. Pepper Bullock gave the committee report.  He presented the following information for the Board’s consideration.
Academic Standards and Programs
A. Approval of Diplomas and AAS Degrees
Upon recommendation by the Committee, with a second made by Mr. Ben Copeland, the State Board unanimously approved the college requests listed below to offer the diplomas and AAS degree programs effective the semester specified for each request.  Any fiscal requirements to begin the programs must be approved through the standard budget process.
Gwinnett Technical College 
(Main Campus) 
Degree program in Nursing Paramedic Bridge Option, AD33, effective May 2014.

Okefenokee Technical College 
(Main Campus) 
Diploma program in Locomotive Car Repair Systems Technology, LRS2, effective May 2014.
Diploma program in Locomotive Electrical and Mechanical Technology, LEA2, effective May 2014.
Degree program in Railroad Systems Management Technology, RSM3, effective May 2014.

B. Approval of Technical Certificates of Credit

Upon recommendation by the Committee, with a second made by Mr. Copeland, the State Board unanimously approved the college requests listed below to offer the Technical Certificate of Credit level programs effective the semester specified for each request.  Any fiscal requirements to begin the programs must be approved through the standard budget process.  Included in the request was one additional request from Lanier Technical College highlighted in blue print.  
Central Georgia Technical College 
(Macon Campus) 
TCC program in Central Sterile Supply Processing Technician – Advanced, CS91, effective May 2014.
(Main Campus)
TCC program in Central Sterile Supply Processing Technician – Advanced, CS91, effective May 2014.

Lanier Technical College
(Main Campus)
TCC program in Advanced Fire Administration, AFA1, effective January 2014.


Okefenokee Technical College 
(Main Campus) 
TCC program in Locomotive Car Repair Technician, LCR1, effective May 2014.


Wiregrass Georgia Technical College 
(Ben Hill-Irwin Campus) 
TCC program in Video Specialist, VS21, effective January 2014.
(Coffee County Campus)
TCC program in Video Specialist, VS21, effective January 2014.
(Valdosta Campus)
TCC program in Video Specialist, VS21, effective January 2014.



Program Terminations

A. Terminations of Diplomas and AAS Degrees
Upon recommendation by the Committee, with a second made by Mr. Copeland, the State Board unanimously approved the college requests listed below to terminate the diploma and AAS degree programs effective the semester specified for each request.

Okefenokee Technical College 
(Alma Ed Center) 
Diploma program in Building Maintenance, BM22, effective 201512.
(Main Campus)
Diploma program in Radiologic Technology, RT24, effective 201414.
Degree program in Applied Technical Management, AS33, effective 201514.

B. Terminations of Technical Certificates of Credit
Upon recommendation by the Committee, with a second made by Mr. Chris Clark, the State Board unanimously approved the college requests listed below to terminate the Technical Certificate of Credit level programs effective the semester specified for each request.


Okefenokee Technical College 
(Alma Ed Center) 
TCC program in Air Conditioning Repair Specialist, ACY1, effective 201412.

TCC program in Air Conditioning Technician Assistant, AZ31, effective 201412.
TCC program in Electrical Technician, ET51, effective 201414.

(Main Campus)
TCC program in Central Service Assistant, CS71, effective 201412.
TCC program in Imaging Science Assistant, IS21, effective 201412.

· Approval for Program Standards and Revisions
Upon recommendation by the Committee, with a second made by Mr. David, the State Board unanimously approved the program standards and revisions for December 2013. 

	Major Code
	Program Name
	Version
	Program 
Development
	Award 
Level

	ALR1
	Auto Maintenance and Light Repair Tech
	201412
	Standard
	TCC

	AD33
	Associate Degree Nursing Paramedic Bridge Option
	201412
	Gwinnett
	Degree

	AC71
	Automotive Chassis and Climate Control Specialist
	201412
	South Georgia
	TCC

	BI13
	Biotechnology
	201412
	Athens
	Degree

	HC23
	Health Care Management
	201412
	Chattahoochee
	Degree

	LRS2
	Locomotive Car Repair Systems Technology
	201412
	Okefenokee
	Diploma

	LCR1
	Locomotive Car Repair Technician
	201412
	Okefenokee
	TCC

	LEA2
	Locomotive Electrical and Mechanical Technology
	201412
	Okefenokee
	Diploma

	RSM3
	Railroad Systems Management Technology
	201412
	Okefenokee
	Degree

	VS21
	Video Specialist 
	201412
	Wiregrass Georgia
	TCC


· Approval of new College and Career Academies
Upon recommendation by the Committee, with a second made by Mrs. Dinah Wayne, the State Board unanimously approved a motion to authorize the Commissioner to award partnerships to establish new College & Career Academies in the cumulative bond amount of $9,000,000.00 and the cumulative cash amount of $500,000.00 as follows:
1. Cairo High School College and Career Academy (a partnership between Southwest Georgia Technical College and Grady County School System) receive a bond award in the amount of $3,000,000.00 and a cash award in the amount of $150,000.00; Single District.

2. Troup County College and Career Academy (a partnership between West Georgia Technical College and Troup County School System) receive a bond award in the amount of $3,000,000.00 and a cash award in the amount of $150,000.00; Single District.

3. Coffee College and Career Academy (a partnership between Wiregrass Georgia Technical College and Coffee County School System, Atkinson County School System, and Irwin County School System) receive a bond award in the amount of $3,000,000.00 and a cash award in the amount of $150,000.00; Multi-District.

4. $50,000.00 will be used by the TCSG System Office to assist DeKalb County and other future applicants in the development of College and Career Academy proposals.
Dr. Cornett congratulated and recognized all of the college and career academy awardees.  Dr. Cornett briefly discussed the amount of work by the colleges and the local school systems that is necessary to develop the career academy proposals.  She again congratulated the awardees.  
· RATIFICATION MOTION

Upon recommendation by the Committee, with a second made by Mr. Carl Swearingen, the State Board unanimously approved a motion to authorize the Commissioner to approve Program Approvals, Programs Terminations, and Program Standards and Revisions until the next State Board meeting in February 2014.





· Adult Education






Carl Swearingen
Mr. Carl Swearingen gave the Committee report on behalf of Mrs. Mary Flanders.  He reminded the Members that the CLCP retreat will be held at Amicalola Falls State Park and Lodge March 12-13, 2014, and that the EAGLE Leadership Institute is March 25-27, 2014 in Atlanta.  

He also mentioned that the Committee discussed the inquiry from the Governance, Compliance, and Audit Committee about concerning the governance of the Office of Adult Education.  The Committee reviewed numerous reports and learned that because this is a grant oriented organization, they have many requirements to fulfill and their programs are audited on federal, state and local levels.  OAE also partners with the University of Georgia to audit 5 local grantees per year. As a result of these audits, there were 15 different findings.  The Committee recommended that Mrs. Beverly Smith, assistant commissioner of the Office of Adult Education, and the chair of the Adult Education Committee meet with Mr. David, chair of the Governance, Compliance, and Audit Committee periodically for updates.  Mr. Swearingen thanked Mr. David for his inquiry.  
Mr. Swearingen then presented the following motion for the Board’s consideration.  
A. GED(R) Testing Program: 

· Upon recommendation by the Committee, with a second made by Mr. Copeland, the State Board unanimously approved a motion to increase the fee for individual transcripts from $8 to $15 effective February 1, 2014. 
· External Affairs and Economic Development

Joe Yarbrough
Mr. Joe Yarbrough gave the Committee report on behalf of Mr. Shaw Blackmon.  He began his report by stating that the Committee learned that an economic impact study of the system and each technical college was being conducted by Dr. Jeffrey Humphreys from Georgia State University.  Mr. Yarbrough explained that the study being conducted was similar to the annual impact study done on the University System of Georgia, and that the full report is expected in early January 2014.  
Next, Mr. Yarbrough gave the communications report.  He stated that Mr. Mike Light, executive director, Communications, informed the Committee that TCSG will receive extensive media coverage at the Georgia High School Football Championships at the Georgia dome through Georgia Public Broadcasting.  

He then gave the economic development report.  Mr. Yarbrough stated that during the month of November, there were seven prospects for 1,875 potential new jobs.  He also reported there were seven announcements for 780 new or retained jobs.  Mr. Yarbrough reminded everyone that Caterpillar had its grand opening on October 31, and began production on November 1.  
Mr. Yarbrough reminded everyone that the legislative session starts January 13, 2014.  

Mr. Yarbrough concluded his report with the Resource Development report. He stated that Dr. Freida Hill, assistant commissioner, Development, updated the Committee on the TCSG Foundation’s activities.  She reported to the Committee that the Fitzgerald Foundation gave $25,000 in support of the Achieving the Dream program.  Through the Committee, Dr. Hill expressed her appreciation for the State Board’s participation and contributions to the TCSG Foundation.  Mr. Yarbrough stated that the foundation continues to submit proposals to other entities for contributions, which concluded his report.
· Facilities and Real Estate




Michael Sullivan
Mr. Michael Sullivan gave the Committee report and presented the following for the Board’s consideration.
A. Approval of Real Property Acquisitions

Upon recommendation by the Committee, with a second made Mrs. Dinah Wayne, the State Board unanimously approved a motion to authorize the staff to prepare appropriate requests to the State Properties Commission seeking its approval of, and assistance with, the acquisition of the following real properties as follows:
1. Chattahoochee Technical College – 10.6 AC for $10 from Cobb County

Chattahoochee Technical College – requested and received approval on the acquisition of 10.6 acres of improved land located on 1578 Veterans Memorial Hwy, Austell (Cobb County), GA, from the Cobb County, for the consideration of $10, as the site for the Austell Campus of Chattahoochee Technical College.

2. Chattahoochee Technical College – 3.64 AC for $10 from Cobb County

Chattahoochee Technical College – requested and received approval on the acquisition of 3.64 acres of improved land along with the ingress/egress/parking easements located on 2680 Gordy Parkway, Marietta (Cobb County), GA, from the Cobb County, for the consideration of $10, as the site for the Mountain View Campus of Chattahoochee Technical College.

3. Georgia Piedmont Technical College – 17.889 AC for $10 from Newton County Industrial Development Authority

Georgia Piedmont Technical College – requested and received approval on the acquisition of 17.889 acres of improved land located on 8100 Bob Williams Pkwy, Covington (Newton County), GA, from the Newton County Industrial Development Authority, for the consideration of $10, as the site for the Newton Center of Georgia Piedmont Technical College.
· Governance, Compliance and Audit


Tommy David

Mr. Tommy David gave the Committee report and presented the following information for the Board’s consideration.  
1)  Upon recommendation by the Committee, with a second made by Mr. Joe Yarbrough, the State Board unanimously approved a motion that the proposed policies II D. Emergency Preparedness, Health, Safety and Security, and III. U. 10. Workers' Compensation and Return to Work Policy be approved and to abolish the following Policies which will be replaced with detailed Procedures as approved by the Commissioner:

II.D.1 Emergency Operations and Safety Plan

II.D.2 Campus Safety

II.D.3a Occupational Exposure to Blood Borne Pathogens

II.D.3b Occupational Exposure to Air Borne Pathogens/Tuberculosis

II.D.3c Hazardous Materials

 

II. D. Emergency Preparedness, Health, Safety and Security 
Revised: 

Last Reviewed:



Adopted: December 5, 2013

[image: image2.png]



The Technical College System of Georgia (TCSG) and each of its associated technical colleges and work units are committed to healthy, safe and secure workplaces and/or educational settings for all employees, students, volunteers, visitors, vendors and contractors.  Each technical college or work unit shall develop, review and submit, at least annually to the System Office, those plans and procedures which are essential to respond to matters of natural and man-made hazards; public health; occupational and environmental safety as well as security.   These plans and procedures shall be established with the goals of mitigating risk to individuals and physical resources as well as of maintaining compliance with national, state and local regulations. The Commissioner is directed to develop procedures necessary to implement the provisions of this policy.
II. D. 1. Emergency Operations and Safety Plan
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The intent of this policy is: (1) to provide a safe educational environment for students and a safe working environment for faculty and other staff; (2) to provide a planned and coordinated response to certain acts and occurrences through the use of a Technical College Emergency Operations and Safety Plan; and (3) to establish procedures for plan development and implementation.
Each state Technical College shall develop and implement a Technical College Emergency Operations and Safety Plan to address preparedness for acts of violence, acts of terrorism, accidents, hazardous materials and natural disasters.
Each state Technical College should involve students, employees and representatives of local law enforcement, fire services, emergency medical services, hospitals and emergency management in the planning and development of the Technical College Emergency Operations and Safety Plan. O.C.G.A. §20-2-1185, School Safety, mandates such local involvement in emergency plans developed by elementary and secondary schools and the Technical Colleges are encouraged to participate with their local communities in the development of their plan.
Effective, September 1, 2000, each state Technical College shall have a Technical College Emergency Operations and Safety Plan in place to cover operations at both the primary campus and satellite locations as well as off-campus centers.
The Technical College Safety Plan shall also address security issues in school safety zones as designated in paragraph (1) of subsection (a) of O.C.G.A. §16-11-127.1, Weapons on Campus.
A copy of the Plan shall be submitted to the Central Office for review.
The Plan shall be reviewed and updated annually by the Technical College. The review and update shall occur by September 1 each year.
This Department, in consultation with the Georgia Emergency Management Agency, shall develop procedures for the implementation of this policy.
References
O.C.G.A. §16-11-127.1
O.C.G.A. §20-2-1185


Revised: October 3, 2001
Code: 09-05-02 

II. D. 2. Campus Safety 
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As part of an ongoing effort to maintain a safe environment on campus, each Technical College shall develop and maintain a campus safety and security program that conforms with federal and state law.
In order to secure information technology resources, the Department shall follow the information technology security guidelines established by the Commissioner. 

References
20 U.S.C. § 1092 (Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, formally Campus Security, Student Right to Know Act)
34 C.F.R. Part 668
V. O. Campus Security
Threat Levels - Georgia Office of Homeland Security


Created: April 23, 2001
Revised: April 9, 2002
June 2003 - Policy title changed from Campus Security to Campus Safety and Threat Level reference added 
Approved 

II. D. 3. a. Occupational Exposure to Blood Borne Pathogens
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The Department shall continue to develop plans and establish procedures to control exposure to blood borne pathogens to minimize or eliminate potential exposure by certain categories of faculty members and students in high-risk occupational training programs. Each state Technical College shall have in place a state-approved Blood Borne Pathogens Exposure Control Plan designed to minimize or eliminate faculty and student exposure to blood and other potentially infectious body materials in certain high-risk occupational training programs.
Requirements under this policy shall be reviewed annually and shall be revised with regard to U.S. Public Health and Occupational Safety and Health Administration recommendations and guidelines as well as requirements established by the Georgia Department of Human Resources under O.C.G.A. §31-12-13 G Bloodborne Pathogens.
An updated plan must be in place by September 1 of each year to reflect changes in the aforementioned requirements, newly approved instructional programs to be covered by this policy and changes in technology, which may afford additional protection to faculty and students.
Each Technical College shall appoint an administrative or faculty staff member to monitor compliance with the college exposure control plan. This person may be either an administrator holding professional medical credentials or an allied health or nursing faculty member holding professional medical credentials with knowledge of infectious diseases and infection control practices.
The Commissioner shall approve Technical College exposure control plans annually prior to the September 1 effective date.
The Department shall provide copies of appropriate excerpts from O.C.G.A. §31-13-12 and 29 C.F.R. 1910.1030 to each Technical College for information and compliance.
Technical College faculty and students in covered occupational areas shall follow procedures specified in the college exposure control plan when performing procedures, tasks, or activities which involve a potential risk of accidental exposure to blood or other potentially infectious body materials.
Accidental exposures shall be documented and followed up according to the college exposure control plan. Costs associated with the follow-up for an exposed faculty member or student shall be the responsibility of the Technical College.
Covered faculty and students shall be offered the Hepatitis B vaccination series prior to being assigned to instructional tasks or activities, which involve the risk of potential exposure. The vaccine shall be offered at no cost to faculty in covered occupational areas. Students shall be responsible for the cost of the vaccination series.
Covered faculty and students declining the Hepatitis B vaccination series shall sign a mandatory Hepatitis B Vaccination Declination Form, as specified in Appendix A, 29 C.F.R. 1910.1030. This form may be modified to reflect student responsibility for costs associated with receiving the vaccine.
Proof of Hepatitis B vaccination for faculty and students shall be documented on a form provided by the college and shall be signed by a licensed physician or by an authorized county health official.
Covered faculty and students shall be provided training which includes information on the Hepatitis B vaccine, including information on its efficacy, safety, method of administration and the benefits of being vaccinated. This training is to be completed prior to faculty and students being offered the vaccine.
The general authority for Part 1910.1030 of Title 29 of the Code of Federal Regulations (C.F.R.) is contained within Sections 6 and 8, Occupational Safety and Health Act, 29 U.S.C. 653, 655, 657.
Definitions
The term Bloodborne Pathogens, as defined in O.C.G .A. §31-12-13 G (a) (1), are "pathogenic microorganisms that are present in human blood and can cause disease in humans. These pathogens include, but are not limited to, hepatitis B virus, (HBV), hepatitis C virus, (HCV), and human Immunodeficiency virus (HIV)."
An occupational exposure to blood borne pathogens shall be any exposure to blood or other potentially infectious body materials by a faculty member of student in either an instructional lab activity or in an occupational-based instructional setting as a clinical rotation or other work-site.
The state-approved exposure control plan shall be a comprehensive written document which shall include those elements found in O.C.G.A. §31-12-13 G Bloodborne Pathogens and in 29 C.F.R. 1910.1030 Occupational Exposure to Bloodborne Pathogens - Final Rule: Occupational Health and Safety Administration, December 1991. This plan shall govern faculty and student activities when performing tasks or procedures that involve the potential for exposure to blood or other potentially infectious body materials in both classroom lab and clinical settings.
The Hepatitis B vaccination series shall include a series of injections, including booster injections as specified by the U.S. Department of Public Health.
Covered faculty members and students are those identified by the college exposure control plan as having potential for routine or unplanned exposure to blood and/or other potentially infectious body materials pathogens in the normal conduct of faculty duties or student instructional activities.
References
20 C.F.R. 1910.1030
O.C.G.A. §31-12-13 G Bloodborne Pathogens
Occupational Safety and Health Act, 29 U.S.C. 653, 655, 657
The 2002-2003 Model Exposure Control Plan in Word Format: 



Adopted: August 5, 1993
Revised: March 30, 2001
Code: 04-03-17 

Approved 
II. D. 3. b. Occupational Exposure to Air Borne Pathogens/Tuberculosis
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The Department shall develop plans and establish procedures to control occupational exposure to tuberculosis and other airborne pathogens to minimize or eliminate potential exposure by certain categories of faculty members and students in certain high-risk occupational training programs.
Each state Technical College shall have in place a state-approved Tuberculosis Exposure Control Plan designed to minimize or eliminate faculty and student occupational exposure to tuberculosis and other airborne pathogens in certain high-risk occupational training programs.

Requirements under this policy shall be reviewed annually and shall be revised with regard to the U.S. Public Health Service and the Occupational Safety and Health Administration recommendations and guidelines.

An updated plan shall be in place, at each Technical College, by September 1 of each year to reflect changes in the aforementioned requirements and to identify newly approved instructional programs covered by this policy.
Each Technical College shall appoint an administrative or faculty staff member to monitor compliance with the college Tuberculosis Exposure Control Plan. This person may be either an administrator holding professional medical credentials or an allied health or nursing faculty member holding professional medical credentials with knowledge of infectious diseases and infection control practices.
The Commissioner shall approve Technical College exposure control plans annually prior to the September 1 effective date.
The Department shall provide copies of appropriate excerpts from the CDC Guidelines for Preventing the Transmission of Mycobacterium Tuberculosis and 29 C.F.R. 1910 Occupational Exposure to Tuberculosis Final Rule to each Technical College for information and compliance. 

Procedures designed to address and ensure compliance with this policy are found in the Administrative Guide. 

The general authority for Part 1910.1030 of Title 29 of the Code of Federal Regulations (C.F.R.) is contained within Sections 6 and 8, Occupational Safety and Health Act, 29 U.S.C. 653, 655, 657.

Definitions
An occupational exposure to tuberculosis is defined as "exposure to the inhaled or expired air of a person with confirmed or suspected TB disease, exposure to a high-hazard procedure or an individual with suspected or confirmed TB disease and with the potential to generate potentially infectious airborne respiratory secretions."
An occupational exposure to blood borne pathogens shall be any exposure to blood or other potentially infectious body materials by a faculty member of student in either an instructional lab activity or in an occupational-based instructional setting as a clinical rotation or other work-site.
The state-approved exposure control plan shall be a comprehensive written document, which shall include those elements found in the U.S. Public Health Service; Centers for Disease Control and Prevention Guidelines for Preventing the Transmission of Mycobacterium Tuberculosis in Health-Care Facilities- 1994, as revised and 29 C.F.R. 1910 Occupational Exposure to Tuberculosis Final Rule, 2000 (pending). This plan shall govern faculty and student activities when performing tasks or procedures that involve the potential for exposure involving suspected or confirmed TB patients in clinical settings or other OBI activities.
Covered faculty members and students are those identified by the college Tuberculosis Exposure Control Plan as having potential for exposure to persons or patients with suspected or confirmed TB disease in the normal conduct of faculty duties or student instructional activities.
Reference
Post-Exposure Follow-up for Tuberculosis/Airborne Pathogens


Created: March 30, 2001 

Approved 

II. D. 3. c. Hazardous Materials
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In accordance with the Public Employee Hazardous Chemical Protection and Right to Know Act of 1988, the Central Office and State Technical Colleges shall develop plans and establish procedures to safeguard the health and safety of their employees when working in contact with or proximity to hazardous chemicals. Under the law a "hazardous chemical" means any chemical which is a physical or health hazard as those terms are defined in the law.
Each workplace in the Department shall have in place an approved Hazard Communications Plan designed to provide measures to protect department employees when working in contact with or proximity to hazardous chemicals. This plan shall be approved by the Commissioner and the Georgia Department of Labor in accordance with its Public Employee Hazardous Chemicals Protection and Right to Know Rules, 300-3-19-01 et seq. This plan shall govern employee activities when performing tasks or procedures when working in contact or proximity to hazardous chemicals.
Requirements under this policy will be reviewed periodically and will be revised in accordance with Georgia Department of Labor requirements, guidelines and recommendations.
Each Technical College will develop a local plan and related policies designed to address employee exposure to hazardous chemicals and employee hazard communication. This plan shall contain, at a minimum, those elements identified in the Plan Approval Checklist provided by the Georgia Department of Labor. Each employee shall be made aware of the plan and related policies through appropriate means such as staff development activities.
Each Technical College shall designate an individual to serve as the Technical College hazardous chemicals communications coordinator. This individual shall be responsible for preparation, implementation and monitoring of the elements of the Technical College hazard communication plan.
The hazardous chemicals communication plan shall be approved by both the Commissioner and the authorized representative of the Georgia Department of Labor. The Georgia Department of Labor must provide written approval/authorization for all formal training to be conducted to meet the requirements of O.C.G.A. §45-22-1 to §45-22-12.
An employee information poster describing employee rights under O.C.G.A. §45-22-1 to §45-22-12 shall be posted in all appropriate workplaces in a prominent manner so that it is routinely visible to all employees. For those workplaces in geographically dispersed work areas, a poster shall be placed in each work area.
The hazardous chemicals coordinator shall also make arrangements for and/or provide appropriate and adequate training in the area of hazardous chemicals for all employees. Training is required prior to initial assignment of an employee to a workplace and periodic retraining is required on at least an annual basis.
The hazardous chemicals coordinator shall also maintain a master log of all associated training activities which shall be maintained for at least three (3) years after the training is completed.
The Central Office and each Technical College shall provide appropriate person protective equipment (PPE) for use by employees as required in each work environment and shall provide training to employees on the use and maintenance of this equipment.
Employee training on the notification and use of hazardous chemicals shall be documented in the employee's personnel file.
Employees shall follow appropriate procedures specified in the hazardous communication plan when performing duties, tasks and activities proximity to hazardous chemicals.
References
O.C.G.A. §45-22-1 to §45-22-12 Public Employee Hazardous Chemical Protection and Right to Know Act of 1988
Public Employee Hazardous Chemicals Protection and Right to Know Rules, 300-3-19-01 et seq.
The Right to Know Program of the Environmental Safety Division of the University of Georgia
Chemical Hygiene Plan of the Environmental Safety Division, University of Georgia
Darton College Comprehensive Safety Plan


Adopted: March 3, 1994
Revised: October 3, 2001
Code: 09-05-19 

Approved 

III. U. 10. Workers' Compensation and Return to Work Policy
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Revised: 

September 7, 2001; December 5, 2013                                                                                                         

Last Reviewed: 
December 5, 2013

Adopted: 

April 2, 1987

The overall health and safety of employees is of paramount importance to the Technical College System of Georgia. To this end, TCSG will focus efforts on workplace safety and Injury prevention, the timely and effective care of employees after they are injured, and the return of employees to duty following a job related injury.

TCSG will participate in the Workers Compensation and Return to Work Programs administered through the Georgia Department of Administrative Services’ (DOAS) Risk Management Division. The Commissioner will establish procedures in compliance with these programs that will be applicable to the System Office and all technical colleges.

Workers' Compensation is an accident insurance program that may provide an employee with medical care, rehabilitation, and income to compensate for lost wages when an employee is injured on the job. It may also provide financial payments to an employee's dependents if an employee dies from a job-related injury. 

The Workers' Compensation Program covers all full-time, part-time, salaried, and hourly wage employees of the Department. This program is administered by the Department of Administrative Services, Risk Management Services, Workers' Compensation Unit, which maintains an excellent website. 


Each employee or his or her representative shall, immediately upon the occurrence of a work-related accident, or as soon thereafter as practical, notify their supervisor. If the immediate supervisor is unavailable, notice should be given to the next available supervisor within the chain of command. Failure to report an accident within thirty (30) days after the accident occurred may result in loss of workers' compensation benefits. 

It is the supervisor's responsibility to notify the Workers' Compensation Unit of all on-the-job injuries requiring medical care or lost time from work. Such notice should be given within 24 hours or as soon as possible thereafter and in accordance with Department procedures. The supervisor should also notify the Personnel Office and the appropriate Vice President or Assistant Commissioner of any work-related injury. 

The State Board supports the Return-to-Work Program managed by the Worker's Compensation Unit of the Department of Administrative Services' Risk Management Section. Supervisors and their managers shall cooperate with this program and encourage employees injured on the job to return to work. A Return to Work Manual is available.

The Department and each Technical College shall, in a conspicuous place, post Notice of Workers' Compensation coverage and its Panel of Physicians as required by law. 

Each Technical College and the Department's Central Personnel Office shall maintain a copy of the Worker's Compensation Manual and the Supervisor's Guide. Both are also available at the website maintained by the Worker's Compensation Unit of the Department of Administrative Services, Risk Management Section. 

RELATED AUTHORITY:

Americans With Disabilities Act (ADA) of 1990

Americans With Disabilities Amendments Act (ADAAA) of 2008

29 C.F.R., Part 825, Family and Medical Leave Act, as amended

O.C.G.A.§ 34-9-1 et.seq. – Workers Compensation 

Rehabilitation Act of 1973, as amended

Procedure III.U.10.a Workers Compensation and Return-to-Work
2) Motion to Lay Policies on the table for Approval or Abolish
Upon recommendation by the Committee, with a second made by Mr. Copeland, the State Board unanimously approved a motion that the proposed policy revisions to V.G. Student Grade Point Average be placed on the board table for approval at the next scheduled meeting and to abolish the following Policies which will be replaced with detailed Procedures as approved by the Commissioner:

II.D.4 Children or Other Dependents at Work

V.O Campus Security

 
V.G. STUDENT GRADE POINT AVERAGE

Revised: 

February 6, 2014

Last Reviewed:
November 6, 2014

Adopted:  

May 1, 2008
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I. POLICY:

The Technical Colleges shall observe a uniform procedure for calculating cumulative grade point averages. Individuals who withdraw from courses after being called to  military duty will not be penalized for the withdrawal with respect to the calculation of their grade point averages. The Commissioner will establish procedures for the uniform calculation of grade point averages.

The Technical Colleges shall assign grades based on a 4.0 grading scale. The grade of F represents failure and the grade of WF represents withdrawal while failing. F and WF are unacceptable credit in a course. These grades have numerical equivalents and are calculated in the GPA. Work ethics grades will not be included in the calculation of the GPA.

Students who are no-shows and students dropping a course or courses before the end of the third instructional day of the semester shall receive no grades for the applicable courses.

II. RELATED AUTHORITY:

Not Applicable

II. APPLICABILITY:
This procedure is applicable to all Technical Colleges associated with the Technical College System of Georgia. 

III. DEFINITIONS:

IV. ATTACHMENTS:

V. PROCEDURE:

Cumulative Grade Point Average: The Cumulative Grade Point Average (CGPA) is an attempt to reflect the total credit instructional activity of the student. The CGPA is not affected by program of study, changes in program of study, or student classification. The cumulative grade point average is that grade point average calculated on all attempts at all credit courses taken at that Technical College.

The cumulative grade point average is recalculated after each quarter semester to include the current quarter's semester’s grade(s).

Graduation Grade Point Average: The Graduation Grade Point Average is calculated only on those courses required for graduation. When a course is taken more than once, the final grade will be used in calculating the grade point average for graduation. A 2.0 grade point average is needed for graduation.

Quarterly Semester Grade Point Average: The Quarterly Semester Grade Point Average is that average calculated based on all credit courses taken each quarter semester at that Technical College.

Symbols: The symbols "I" (incomplete), "IP" (in progress), "P" (pass), "W" (withdraw), "WP" (withdraw passing), "N" (non- credit/audit), "EX" (credit by exam), "R" (repeat of course), "Tr" (transfer credit), and "U" (unsatisfactory) do not have numerical equivalents and are not calculated in the grade-point average. The symbol "WF" (withdraw failing) has zero quality points and is calculated in the grade point average.

Calculation

A grade point average (GPA) is calculated by (1) multiplying the credits for each course by the grade points associated with the grade earned, (2) totaling the points earned for all courses, and (3) dividing the total points by the total number of credits attempted.

The assigned values for the grades are A = 4, B = 3, C = 2, D = 1, and F and WF = 0.

	Class
Code
	Course
Title
	Hours
Attempted
	Grade
	Grade
Value
	Quality
Points

	MAT 103
	Algebra Concepts
	5.0
	A
	4
	20.0

	ENG 100
	English
	5.0
	B
	3
	15.0

	AST 101
	Basic Blueprint Reading
	5.0
	F
	0
	0

	PSY 100
	Interpersonal Relations & Professional Development
	3.0
	C
	2
	6.0

	For example, 41.0 Total Quality Points divided by 18.0 Hours Attempted equals a GPA of 2.28 .


The assigned values for the grades are A = 4, B = 3, C = 2, D = 1, and F and WF = 0.

	Class
Code
	Course
Title
	Hours
Attempted
	Grade
	Grade
Value
	Quality
Points

	MATH 1013
	Algebra Concepts
	3.0
	A
	4
	12.0

	ENGL 1010
	English
	3.0
	B
	3
	9.0

	ACCT 1100
	Financial Accounting
	4.0
	F
	0
	0

	EMPL 1000
	Interpersonal Relations & Professional Development
	2.0
	C
	2
	4.0

	For example, 25.0 Total Quality Points divided by 12.0 Hours Attempted equals a GPA of 2.08 .


National or Military Emergencies
If a student completely withdraws from courses after being called to emergency military duty, the course registration status in Banner screen SFAREGS should be changed to 'WM' for 'Withdraw Military'. You will have to add this code to your Banner screen STVRSTS and STVESTS. The 'WM' code should have zero credit hours and zero billing hours associated with it. It should act in the same way as the code you use for 'No Shows'. The Data Center will extract these records and provide reports as required. 

References
V. G. Student Grade Point Average

V. L. National Emergencies
II.D.4 Children or Other Dependents at Work

V.O Campus Security 

The above motion is consistent with the State Board Policy and Procedure formats approved in November 2012. The new Policy describes the Board’s general principle and expectation that the workplace and educational settings within TCSG be healthy, safe and secure; the Policies to be abolished have been converted to Procedures which will provide more detailed guidance to the colleges on emergency preparation and planning, business continuity planning, environmental and occupational hazards, and campus safety and security. Lisa Beck, TCSG’s Emergency Manager has worked closely with the colleges in developing these Procedures and they will be presented to the Presidents for their approval at the President’s Council meeting following the State Board Meeting. Additional backup materials on this recommendation will be available on request at the Board meeting or can be requested before the meeting from Lisa Eason at 404.679.1752.

II. D. 4. Children or Other Dependents at Work
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Absent extraordinary circumstances, employees may not bring or permit their children or other dependents to be present at their worksite. Employees must obtain their supervisor's permission before bringing such persons to their work area. Supervisors shall refuse permission if the person's presence is likely to create an unsafe or unproductive work situation. 

Generally, such requests should be limited to emergencies in which the employee has no other viable child care solution. This prohibition does not apply to brief, informal visits by an employee's children or other dependents, as long as such visits are infrequent and are not distracting or disruptive. 



Created: July 10, 2001
Approved 

V. O. Campus Security
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The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (formerly the Campus Security Act of 1990) 20 U.S.C. § 1092 and 34 C.F.R. Part 668 requires colleges receiving federal funds to publish annually specific crime-related information in an annual report.
In compliance with this legislation the technical colleges shall report campus crime statistics, campus offenses, and security measures to all students and employees by October 1 of each year. Prospective students and employees shall receive either a copy of the report or a notice of its availability and a brief summary of its contents. The report may be published electronically but students, employees, and potential students or employees must be given a paper copy upon request and must be individually told of the report's availability in electronic form.

Each Technical College shall also ensure that timely warnings go out whenever a threat to students and employees is present for the crimes listed below, which are reported to local police or campus security authorities. Each President shall establish procedures on how to issue these notices.
Each Technical College shall report crime statistics to the U.S. Secretary of Education in accordance with the applicable regulations.
The Report shall also contain a statement of current campus policies regarding procedures for students and others to report criminal actions or other emergencies occurring on campus, including:

· policies for making timely warning reports to members of the campus community and for preparing the annual disclosure of crime statistics, 

· a list of the titles of each person or organization to whom students and employees should report the criminal offenses described below, and 

· whether the technical college has any policies or procedures (and a description of same) that allow disclosure by victims or witnesses of crimes on a voluntary, confidential basis for inclusion in the annual disclosure of crime statistics; 


The Report shall also contain a statement of current policies concerning security and access to campus facilities, including campus residences; and security considerations used in the maintenance of campus facilities; and a statement of current policies concerning campus law enforcement that addresses the enforcement authority of security personnel, including their relationship with State and local police agencies and whether those security personnel have the authority to arrest individuals, encourages accurate and prompt reporting of all crimes, and describes procedures, if any, that encourage professional or pastoral counselors to inform persons being counseled of voluntary disclosure procedures referenced above.
The Report shall also contain a description of the type and frequency of programs designed to inform students and employees about campus security procedures and practices and to encourage students and employees to be responsible for their own security and the security of others; a description of programs designed to inform students and employees about the prevention of crimes; a statement of the technical college's policy concerning monitoring of student criminal activity at off-campus locations of officially recognized student organizations; a statement of policy regarding the possession, use, and sale of alcoholic beverages and enforcement of State underage drinking laws; a statement of policy regarding the possession, use, and sale of illegal drugs and enforcement of federal and state drug laws; a description of any drug or alcohol-abuse education programs, as required under Section 120(a) - (d) of the Higher Education Act; and a statement of policy regarding the Technical College's campus sexual assault programs to prevent sex offenses, and procedures to follow when a sex offense occurs. (34 C.F.R. § 668.46(b)(11))
Each Technical College shall retain the records on crime statistics for three years following the last year the information was included in the annual report. For example, October 1, 1997 campus security records would be kept until October 1, 2003.
Reference
20 U.S.C. § 1092 (Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act)

34 C.F.R. Part 668
Procedures for Implementation of the Jeanne Clery Disclosure Act
Campus Crime Log
Crimes and Campus Offenses To Be Reported
The Following Persons shall be Responsible for Reporting Crimes and Campus Offenses
Crime Statistics that Do Not Require Reporting


Adopted: December 3, 1992
Revised: April 23, 2001, June 2003 , June 1, 2006
Code: 05-05-19
3) Motion to Review and Approve Local Board Member Appointments/Reappointments December State Board Meeting 2013
Upon recommendation by the Committee, with a second made by Mr. Joe Yarbrough, the State Board unanimously approved a motion to review and approve the local board member appointments/reappointments listed below.
A. Chattahoochee Technical College - Appointment 
Gerry Nechvatal, Pickens County, expiration June 30, 2016
 

B. Georgia Northwestern Tech – Appointment
James Henry, Catoosa County, expiration June 30, 2016

C. Gwinnett Tech – Replacement
Nancy Juneau, North Fulton County, expiration June 30, 2014

D. Southeastern Tech – Replacement
Tracy Tripp, Tattnall County, expiration June 30, 2014

In closing his report, Mr. David mentioned that the Committee continues to discuss the level of emergency preparedness at the technical colleges.  He encouraged those colleges that have not completed their plans to work with Dr. Lisa Beck, emergency manager, Office of Planning, Resources & Development.  Mr. David commended Dr. Craig Wentworth, president at Southwest Georgia Technical College, for their emergency preparedness drill that was conducted with the local officials in their community, and for sharing the video of the drill.  Mr. David suggested that, in the near future or during the first quarter of next year, that the Board sees a presentation on the state of preparedness at each of the technical colleges.  
· Operations, Finance and Planning



Chunk Newman
Mr. Chunk Newman gave the Committee report, and thanked Mr. David for his report on emergency preparedness during the Committee meeting.  He then presented the following for the Board’s consideration.
A. TCSG System Office – Commissioner Authorization Motion


Upon recommendation by the Committee, with a second made by Mr. Sullivan, the State Board unanimously approved a motion for the State Board to authorize the Commissioner to make all decisions, purchases, and enter into necessary contracts between the December 2013 and February 2014 Board meeting dates that would otherwise require Board approval.  Such decisions, purchases and contracts will be ratified by the Board at the February 2014 meeting.

B. Expenditure Requests
Upon recommendation by the Committee, with a second made by Mr. Sullivan, the State Board unanimously approved a motion for the State Board to authorize the Commissioner to purchase the expenditure items for the system office and technical colleges listed below at a cost not to exceed the amount stated.

1. System Office/IT – Request to pay IBM Corp for the purchase of Brocade 20-port fiber switch blades with transceivers/cables; cost $364,701.00.  State funds are available for this expenditure.

2. Atlanta Technical College – Lease agreement for FY2014 with Sharp Business to include services/maintenance on 65 printers and 48 multi-functional copiers campus-wide; cost $223,572.00.  Local funds are available for this expenditure.
3. Savannah Technical College – Purchase of 2 used aircraft and a training simulator from Fulton Aviation for new Aviation Technology Program; cost $154,000.00.  Bond funds are available for this expenditure.

4. Southwest GA Technical College – Purchase of Surgical iSuite, including communication and endoscopy equipment, from Stryker Communications for Surgical Technology Program; cost $204,397.00.  Local and bond funds are available for this expenditure.
A. Appeals







Michael Sullivan
No report was given at this time.
B. Strategic Initiative Committees

a. Global Leadership





Pepper Bullock
Mr. Pepper Bullock gave the Committee report.  He stated that the Committee received a year-end update, and then brought Mr. Yarbrough, as incoming chair, up to speed with thoughts for moving forward during 2014.  
b. K-16 Engagement





Michael Sullivan
No report was given at this time.
V. Other Business







Lynn Cornett
Before closing, Commissioner Jackson presented Dr. Cornett with the framed gavel and sound block she used during her 18-month tenure as chair of the State Board.  She thanked the commissioner and the Board for giving her the opportunity to serve as chair during the past 18 months.  She stated that the Board was so fortunate to have such a broad range of expertise in its membership.  Dr. Cornett commended the Members for giving their time, not only to serving on the Board, but to their local technical colleges. She stated this group of individuals was so capable of making tough decisions, and were very supportive of each other as well.  
Dr. Cornett stated that serving as chair afforded her the opportunity to travel the state and visit places that she probably would not have had an opportunity to visit.  She also mentioned that one of the reasons she accepted the leadership position was due to the TCSG staff.  Dr. Cornett explained that being a third party observer in the state, and, unbiased, that it was always quite evident that the TCSG staff stood head and shoulders above many education agencies across the 16 states that she worked with.  She continued by stating that after working with the TCSG staff during the past18 months, that this observation was absolutely true.  She thanked Commissioner Jackson for his leadership at the state level, with his peers across the state, and with his staff.  Dr. Cornett also expressed her appreciation to Dr. Josephine Reed-Taylor for all of her work.  
Dr. Cornett continued by stating that when she began her chairmanship, that she wanted students and faculty to be at the heart of what was discussed during the committee and State Board meetings.  She was proud to say that students were mentioned and considered at each and every meeting.  Dr. Cornett stated that during today’s meeting, the Board heard about the status of the TCSG faculty.  She also noted that the Board had to work very hard and use its influence over the state to do what it can to provide the best faculty required for student success as faculty does make a difference.  She stated that as the New Year approaches, that she hoped that Mr. Yarbrough would continue to keep students and faculty at the forefront of each of the decisions the Board makes.  
Dr. Cornett extended her best wishes to Mr. Yarbrough for a successful term as the new chair of the Board.  She also commended Mr. Shaw Blackmon and his service to the Board as vice chair.  She commended his excellent leadership across Central Georgia and across the state.  

She reminded everyone that the next meeting is February 6 at the Junior Achievement’s Finance and Business Park at the Georgia World Congress Center in Atlanta.  
As the Board is not scheduled to meet in January 2014, Dr. Cornett asked Mr. Yarbrough to come forward.  Although she remains the chair through December 31, she ceremoniously passed him the gavel and sound block.  

There being no further business to come before the Board, a motion was made by Mr. Swearingen to adjourn the meeting.  A second was made by Mr. Sullivan and the meeting was adjourned at 2:00 p.m.  
Adjourn 
Atlanta, GA  «»  December 5, 2013


1:00 P.M. 


State Board Room
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