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POSITION ANNOUNCEMENT
	POSITION:

	DRIVER’s education instructor

	PRIMARY LOCATION:
	ALL CAMPUSES

	DESCRIPTION:
	The Drivers Education Instructor will teach Drivers’ Education classes according to Joshua’s Law and the requirements set forth by the Georgia Department of Driver Services and the Governor’s Office of Highway Safety. Instructors will coordinate, teach and assist students on both the driving range and over the road in developing skills necessary to obtain a Class C Driver’s License.

	ESSENTIAL JOB RESPONSIBILITIES:


	· Assesses students’ skills, knowledge and/or abilities pertaining to driving (e.g. driving skills, related knowledge, progress, expectations, goals, insurance, etc.) for the purpose of providing feedback to students and administration;

· Collaborates with a variety of parties for the purposes of improving the quality of student outcomes, developing solutions and planning curriculum;

· Coordinates drivers education program (e.g. components, support needs, materials, equipment/supplies, teaching strategies, reserving space, driving range setup, etc.) for the purpose of ensuring the availability of items while meeting grant/program guidelines;

· Instructs students (e.g. car control, defensive driving strategies, handling emergencies, driving in adverse conditions, auto safety, etc.) for the purpose of developing driving skills and knowledge pertaining to rules of the road and according to Joshua’s Law and the requirements set forth by the Georgia Department of Driver Services and the Governor’s Office Of Highway Safety;

· Manages student behavior for the purpose of providing a safe and an optimal learning environment;
· Participates in a variety of trainings, meetings, and seminars for the purpose of conveying and/or gathering information required to perform functions;

· Prepares teaching materials, documents and a variety of manual and electronic documents, files and records (e.g. grades, attendance, pass/fail reports) for the purpose of implementing lesson plans and documenting student progress while proving necessary information to appropriate parties;

· Reports incidents for the purpose of providing appropriate time and/or schedule for drivers training.

	CONDITIONS OF EMPLOYMENT:
	Upon completion of the selection process, the selected candidate will be provided a written contingent offer of employment which communicates that the offer is contingent upon the candidate meeting all of the following terms and conditions: 
· Must become a certified Driver Education Instructor by successfully completing the DDS-provided online   training and passing the Driver Education Instructor examination on the content of Joshua’s Law, the Teenage and Adult Driver Responsibility Act (TADRA), and the Georgia driver’s manual.

· Undergo a motor vehicle records check and meet the driving standards established in the Technical College System of Georgia (TCSG) Driver Qualification Procedure and accompanying DDS requirements.

· Undergo a state and national criminal history records check and meet the employment standards outlined in the TCSG Background Investigations Procedure and accompanying DDS requirements.

· Undergo a physical examination and be certified by the examining physician as meeting the requirements for service as a Driver Education Instructor.
· To receive recertification before July 1, 2016, must undergo and receive a negative finding/result on a five (5) panel drug test.


	MINIMUM QUALIFICATIONS:
	Applicant MUST be 21 years of age, have a High School Diploma or GED, *AND* have a valid driving license.  



	PREFERRED QUALIFICATIONS:
	A background in driver’s education which includes a combination of classroom, driving range and over-the-road instruction in the safe operation of a motor vehicle.

	salary/benefits:
	Salary is dependent on field and credentials for all Adjunct Faculty postings. Adjunct Faculty are temporary positions, scheduled based on class needs of the college. Adjunct Faculty will generally sign assignment acknowledgements which cover a single term at a time, and employment is not guaranteed.  Adjunct faculty members do not receive benefits and are scheduled as needed.  Adjunct Faculty work on a per-term basis, therefore future courses are not assured. Georgia Defined Contributions and taxes will be deducted.

	TO APPLY:
	Click on the following link:  https://www.easyhrweb.com/JC_GPTC/Job%20Listings/JobListings.aspx 


As set forth in its student catalog, Georgia Piedmont Technical College does not discriminate on the basis of race, color, creed, national or ethnic origin, gender, religion, disability, age, political affiliation or belief, genetic information, veteran status, or citizenship status (except in those special circumstances permitted or mandated by law).

Due to the volume of applications received, we are unable to provide information on application status by phone or e-mail. All qualified applicants will be considered, but may not necessarily receive an interview. Selected applicants will be contacted by the hiring manager for next steps in the selection process. Applicants who are not selected will receive an email notification.

