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 JOB TITLE 
 Project Advisor  
EMPLOYMENT STATUS 
 Full-time  
JOB SUMMARY 

 The Project Advisor will be responsible for the planning, development, and implementation of student support 
services to encourage and assist first generation, low-income students to graduate high school, and to continue on 
to and complete their post-secondary education. The Project Advisor will collaboratively develop strategies with 
secondary and postsecondary leadership to increase high school graduation and post-secondary entrance rates of 
program participants. 

MINIMUM QUALIFICATIONS 

 Bachelor’s degree *and* Two (2) years of work experience in a secondary or post-secondary education environment 

PREFERRED QUALIFICATIONS 

In addition to the minimum qualifications: 

 Master’s Degree in Education, Counseling, Social Work, Psychology or related field. 

 Three Years of experience working with TRiO, similar programs, or low-income first generation populations  

 Experience in curriculum design, program development, and implementation 

 Familiar with the US Department of Education documentation and reporting requirements and practices 

 Experience in administering, scoring, and interpreting academic and career assessment inventories 

 Bi-lingual (English/Spanish), TriO program alumni, and/or teaching certificate highly desired 

COMPENSATION 

 • Salaried • $35,000 - $40,500 • Benefit Eligible 

APPLICATION INSTRUCTIONS 

 Apply online at www.southernregional.edu/employment  

 Open until filled 

 For assistance/accommodations with the application/interview process, contact 
April Bentley, Human Resources 
abentley@southernregional.edu 
229-217-4255 

NOTICES 

 All required education credentials, license, certification and/or registration must be submitted prior to employment 

 References will be checked 

 Post-offer requirements following a conditional offer of employment to include a criminal history records check and, 
as applicable, pre-employment/random drug testing, a credit history check, a fingerprint records check, and a motor 
vehicle records check 

 

OFFICIAL JOB ANNOUNCEMENT 
Recruitment Source: External 
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