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AT&T to Partner with Georgia’s New Military Academic Training Center to Provide Career Opportunities for Veterans

Veterans will be a good fit as company staffs for network expansion
WARNER ROBINS, GA — AT&T announced today that it is joining in a strategic educational partnership with the State of Georgia in a soon-to-be-built center in Warner Robins, Georgia that will provide higher education programming to military veterans and their families in the transition to civilian careers.  

Governor Nathan Deal and the General Assembly have committed $10 million to build the one-of-a-kind educational and professional development facility on 44 acres of land directly across from Warner Robins Air Force Base. For now, the facility has the working name of Military and Academic Training Center.

The University System of Georgia and the Technical College System of Georgia are collaborating on the project and will provide veterans with education, training and job placement assistance to speed the transition from military service to careers in Georgia’s workforce.

Construction of the center is to start in the coming year and, once open, the human resource team from AT&T will work with the center staff and recruit veterans for a wide variety of careers in the telecommunications industry. However, military personnel will be able to use the Center’s services for a wide variety of education and career options, not just with AT&T.

Sylvia Russell, the president of AT&T Georgia, said the partnership is part of AT&T’s national goal to hire 10,000 veterans and their family members over the next five years. “The men and women at AT&T honor and respect the sacrifice of our nation’s 
servicemen and women. By joining forces with Georgia’s gateway center project, we seek to demonstrate our gratitude for their sacrifices and our confidence in their capabilities,” said Russell.

Governor Deal stated that Georgia is the proud home of more than 770,000 veterans. “They are highly trained to do specific jobs while in service to our country, but once they get home, it can be complicated to parlay those talents into a job. Our state government strives to ease that transition, and I've signed legislation into law that does just that. AT&T's initiative helps those who fought for us, but it's also a savvy business move because it will bring in highly skilled, highly disciplined workers who will serve the company well,” said Deal.
Using the higher education resources of both the Technical College System and University System, the center will assist veterans three ways: by helping translate their military experience into recognizable private sector skills; by generating personal development plans that reflect both their comprehensive skills and future employment goals; and by matching prospective employers with veterans based upon their mutual needs.
House Majority Leader Larry O’Neal, R-Bonaire, said that AT&T will help the center fulfill its mission to recognize the skills, talent and training that every veteran possesses and harness those attributes for the good of service members, their families, and prospective employers throughout Georgia and the nation. “AT&T continues to prove their mettle.  Here they are again working with the state of Georgia, setting an example by doing what is right for our nation’s heroes,” said O’Neal.

Nationwide, more than 3,600 veterans have started new careers at AT&T so far this year.  And with veterans’ skills proving to be a good fit for the company’s needs, AT&T is doubling its hiring goal for veterans and their family members to 10,000 over the next five years, consistent with its commitment to equal employment opportunities.

About 55 percent of the veterans hired by AT&T this year made their transition to the private sector as technicians. Project Velocity IP, the company’s investment plan to expand and enhance its IP broadband networks, is driving technician hiring needs. 

Other veterans and their family members are finding positions across AT&T as IT professionals, retail and call center representatives, project managers, financial analysts, supply chain managers and more. And a select corps of junior officers and college-educated noncommissioned officers are being recruited into AT&T leadership development programs. 

AT&T’s goal of hiring 10,000 veterans and their family members nationwide over the next five years doubles a goal it set in April with the White House’s Joining Forces Initiative.  AT&T also announced then that it is leading an initiative with JPMorgan Chase and the 100,000 Jobs Mission to create the veteran talent exchange, www.vtx.jobs. The exchange enables active-duty military and veteran job candidates to “opt-in” to a talent-sharing database to facilitate the sharing and referral of veteran candidates among participating 100,000 Jobs Mission member companies.
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