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Introduction
This document is designed to introduce leaders from Georgia's College and Career Academies to the new Quality Assurance Certification offered   by the Technical College System of Georgia's Office of College and Career Transitions.  This new Certification system is built upon the infrastructure of the AdvancED School Certification Process, with elements that are customized to the interests and focus on college and Career Academies.

This document indicates how standards and indicators developed by AdvancED are aligned to criteria used in making grants from the Georgia College and Career Academies Project, the Georgia Department of Education Charters Schools Division, and the Ford Next Generation Learning Essential Practices.  

Georgia College and Career Academies should be very familiar with these criteria since they specifically relate to the mission and characteristics of CCAs.

# # #


Standard 1
Standard: 	The school maintains and communicates a purpose and direction that commit to high expectations for learning as well as shared values and beliefs about teaching and learning. 
	1.1
	The school engages in a systematic, inclusive, and comprehensive process to review, revise, and communicate a school purpose for student success.

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	GCCAP Criteria 1: Mission & Goals.  A written definition of the college and career academy mission and goals. These are developed by and available to administrators, teachers, students, parents, advisory board and others involved in the academy. These include: a) Focus on college and career: to prepare students for college and careers, Academies enable students to complete college entrance academic requirements, a vertical segment of occupational courses within a career field, encouraging them to aim as high as they wish; b) Raise student aspirations and commitment: increase the level of students' motivation while in high school; c) Increase student achievement: provide support to students to increase their achievement in high school through close relationships with teachers and fellow students, rigorous and relevant curriculum, attainment of industry-relevant credentialing, and exposure to career and educational options outside the high school.

	

GCCAP Criteria 2: Need for the CCA.  Evidence that the CCA meets a need of the community to increase student achievement and workforce readiness, and is based on region and local collection of data – qualitative and/or quantitative.  

	GCCAP criteria 21:  Workforce Development:   The CTAE pathways under development by the CCA address identified workforce needs within the region of the state or the state at large.  A significant percentage of the CCA’s pathways are targeted at key regional industry sectors as identified by a local economic development authority or similar entity, including careers that emphasize science, technology, engineering, and mathematics (STEM) skills.






	1.2
	The school leadership and staff commit to a culture that is based on shared values and beliefs about teaching and learning and supports challenging, equitable educational programs and learning experiences for all students that include achievement of learning, thinking, and life skills.  
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE







	

	


1.3
	The school’s leadership implements a continuous improvement process that provides clear direction for improving conditions that support student learning.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE




		Standard 2
Standard:	The school operates under governance and leadership that promote and support student performance and school effectiveness.

	2.1
	The governing body establishes policies and support practices that ensure effective administration of the school.

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #16.  Description of the organizational and management performance-based goals and measurable objectives for the charter school.  Organizational and management goals and measurable objectives should describe and measure the effectiveness, viability and competency of the organization, which may include, for example, financial management and performance, operational management, and satisfaction of a range of stakeholders.

	Charter Petition #17 and #18:  Provide illustrative examples of how the charter school will implement its broad flexibility to meet or exceed the performance-based goals and to increase student achievement.  Charter Petition #19.  Describe the attendance zone for the charter school.

	Charter Petition #20.  Describe the rules and procedures that will govern the admission of students to the charter school.

	Charter Petition #21.  Describe whether the charter school will use any enrollment priorities pursuant to O.C.G.A. § 20-2-2066(a)(1).

	Charter Petition #25.  Description of the rules and procedures concerning how the school will address grievances and complaints from students, parents, and teachers, including the role the governing board will play in resolving such grievances and complaints.

	Charter Petition #36.  Description of level of autonomy the charter school will have over budgets and expenditures.

	Charter Petition #37.  Describe the plans for ensuring that the charter school will be subject to an annual financial audit by an independent Georgia-licensed certified public accountant.

	Charter Petition #38.  Identify the school’s chief financial officer and describe how that person’s credentials comply with the Guidance for State Board of Education Rule 160-4-9-.04.

	Charter Petition #39.  Provide a proposed timeline as to when the charter school will begin to receive state and local funding from the local board in order to begin operations.

	GCCAP Criteria 4: Budget.  Demonstrate local financial support through matching funds and/or in kind contributions, and/or other local support. A Memorandum of Understanding is signed by partners.

	GCCAP Criteria 5: Governance and Leadership.  The college and career academy has a governing structure that incorporates the views of all stakeholders: a) Governing board with broad representation. b) Public meetings of the board are held at least quarterly. c) Evidence of a healthy partnership between the academy and community. d) Students can provide input. e) A plan for timely communication is in place.


	GCCAP Criteria 21, level 4:  Workforce Development.  ... evidence that a majority of the CCA governing board consists of employers, and that the board, on a regular basis will seek and act upon input from employer organizations, economic development organizations, and other research and data sources, as to the overall direction of the economy and workforce, particularly with regard to innovation and economic growth.  There is also evidence that the CCA plans to actively market and recruit students into pathways that emphasize STEM and are considered vital for economic development.


	Ford PAS NGL Essential Practice 2.3.  School leaders have flexible use of resources.
2.3d-Resources: School leaders are given enough authority over the use of financial resources to allocate those resources toward accomplishing the school’s objectives.








	2.2
	The governing body operates responsibly and functions effectively.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #41.  Description of the governing board’s plan to comply with the provisions of O.C.G.A. § 50-14-1 et. seq. and O.C.G.A. § 50-18-70 et. seq.

	Charter Petition #42.  Description of the governing board’s function, duties, and role, including the board’s role as it relates to the charter school’s mission.


	Charter Petition #43.  Description of the composition of the governing board, how and when governing board members will be selected, how long each governing board member will serve, and how governing board members may be removed from office.

	Charter Petition #44.  Description of any proposed business arrangements or partnerships with other entities, educational programs, businesses, or nonprofit organizations and disclose any potential conflicts of interest.

	Charter Petition #46.  Disclosure any potential conflicts of interest of the governing board members, and describe how the governing board will ensure that current and future board members avoid conflicts of interest.

	Charter Petition #47.  Description of how the governing board will ensure effective organizational planning and financial stability.

	Charter Petition #48.  Description of the method that the local board and the charter school plan to utilize for resolving conflicts.

	Charter Petition #49.  Description of State if the charter school intends to contract, or has contracted for, the services of a for-profit entity or any other educational management agency.  If so, describe how the contract will be in the best educational and financial interests of the charter school.

	JOINTLY AUTHORIZED CHARTER SCHOOLS - Required if two or more local boards will jointly authorize the charter school.

	Charter Petition #55.  State which local board will be the fiscal agent for the jointly authorized charter school.

	Charter Petition #56.  Describe how each local board will contribute local revenue to support the charter school.

	Charter Petition #57.  Attach an agreement detailing the investment and responsibility of each local board regarding the jointly authorized charter school.






	2.3
	The governing body ensures that the school leadership has the autonomy to meet goals for achievement and instruction and to manage day-to-day operations effectively.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #26.  General Description of the charter school’s employment procedures and policies.


	GCCAP Criteria 11: Structure.  Charter petition identifies the college and career academy as a separate entity that provides a "small learning community" environment that operates under its own staff and with partnerships with college staff for dual/joint enrollments.





	2.4
	Leadership and staff foster a culture consistent with the school’s purpose and direction.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE 

	




	2.5
	Leadership engages stakeholders effectively in support of the school’s purpose and direction.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #35.  Description of how parents, community members, and other interested parties were involved in developing the petition and will be involved in the school, including involvement with the governing body of the school.

	Charter Petition #40.  Description of plans, if any, for securing other sources of funding, including funding from corporations, individuals, foundations, philanthropic groups, or any other source.

	GCCAP Criteria 21, level 4:  Workforce Development.   ... evidence that ... the board, on a regular basis will seek and act upon input from employer organizations, economic development organizations, and other research and data sources, as to the overall direction of the economy and workforce, particularly with regard to innovation and economic growth. 

	GCCAP Criteria 3: Partnerships: School District, Technical College, Business & Civic Communities.   In addition to the Charter and financial agreements that indicate partnerships with school district, technical college, business and civic community; other areas of partnership are evident.  These areas can include: a mechanism for partners' influence and involvement, career pathways fit into the local economy, work based learning is incorporated in the plan, established career pathways (middle school-high school-two year college-four year college-career).

	Ford PAS NGL Essential Practice 3.6.  The broader community is aware and actively engaged.






	2.6
	Leadership and staff supervision and evaluation processes result in improved professional practice and student success.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #27.  Description of how and by whom the principal’s performance will be appraised.




Standard 3
Standard: 	The school’s curriculum, instructional design, and assessment practices guide and ensure teacher effectiveness and student learning.
	3.1
	The school’s curriculum provides equitable and challenging learning experiences that ensure all students have sufficient opportunities to develop learning, thinking, and life skills that lead to success at the next level.

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #1.  Description of the focus of the curriculum.

	Charter Petition #4.  Description of how the charter school will meet the needs of students identified as gifted and talented.

	Charter Petition #5.  Description of any extracurricular or other auxiliary educational activities the charter school may offer.

	GCCAP Criteria 18, level 4:  Increase Student Achievement,   All points listed in Level 3 plus strategies to coordinate curriculum and instruction between CTAE teachers from the CCA and academic teachers at partner high schools,  as well as between CTAE and academic teachers that are employed within a comprehensive CCA.  

	GCCAP Criteria 19, level 2: Dual Enrollment.  All points in Level 1 plus specific annual aggregate targets for the number of dual enrollment credits students will earn, with targets that increase on an annual basis.  

	GCCAP Criteria 19, level 1:  Dual Enrollment.  A written plan to coordinate with postsecondary partners to offer dual enrollment credits in at least 50 percent of pathways offered by the CCA during the 2nd year of operations, and a significant increase in the percentage of pathways offering dual enrollment credits in future years.

	GCCAP Criteria 20, level   1-4, Work-based Learning:   Evidence of strategies to establish work-based learning opportunities during the course of studies at the CCA, in accordance with the standards for Career Related Education (Work-based Learning) established by the Georgia Department of Education.
Ford PAS NGL Essential Practice 1.1.  Learning Pillars—the essential knowledge and skills for college and career readiness.

	· 1.1a-Application of academic knowledge and skills: Students acquire essential academic knowledge and skills and develop flexibility in drawing on appropriate disciplinary knowledge and skills to address real-world challenges. Achieving proficiency in STEM (science, technology, engineering, and mathematics) disciplines is a particular focus, given their importance to U.S. global competitiveness.

	· 1.1b-Problem-solving: Students work with open-ended problems and issues that require them to clarify and analyze situations, explore solutions, and evaluate their results.

	· 1.1c-Critical thinking: Students analyze, synthesize, and evaluate information. They learn how to make reasoned judgments based on observation, experience, reflection, reasoning, and discussion.

	· 1.1d-Teamwork: Students work in teams to conduct investigations, synthesize data, and communicate results. They learn to give and receive feedback, negotiate agreements, facilitate meetings, and take on a variety of leadership roles. Students also work independently and are assessed on the individual contributions they make to team products.

	· 1.1e-Communication: Students learn strategies for evaluating complex oral, written, and multimedia communications, and create oral, written, and multimedia material for a wide variety of purposes and audiences. They also learn the value and appropriate uses of social networking communication tools.

	· 1.1f-Creativity and innovation: Students learn to think creatively in response to a wide variety of challenges. They invent, try out, and revise designs and solutions, and are encouraged to take risks, learn from both failures and successes, and value diverse perspectives.

	· 1.1g-Global awareness: Students tackle issues that cross borders, and consider the perspectives of people and communities around the world. They explore potential solutions tailored to particular cultures, and learn to work and communicate effectively with those who have diverse views.



	3.2
	Curriculum, instruction, and assessment are monitored and adjusted systematically in response to data from multiple assessments of student learning and an examination of professional practice.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE






	3.3
	Teachers engage students in their learning through instructional strategies that ensure achievement of learning expectations.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #2.  Description of the instructional methods to be used in the charter school, including any distinctive or unique instructional techniques or educational programs.

	Ford PAS NGL Essential Practice 1.2.  Teaching Pillars—teaching principles that develop students’ knowledge and skills for college and career readiness.
· 1.2a-Academically rigorous: Teachers facilitate learning of essential academic knowledge, skills, and ways of thinking particular to the core academic disciplines, meeting state and national academic standards and college-readiness expectations.
· 1.2b-Integration of academic and career-related knowledge and skills: Teachers help students develop career-related knowledge and skills in the context of academic courses, and help them learn and apply academic knowledge and skills in the context of career-related courses (with a focus on STEM learning applicable across career fields).
· 1.2c-Inquiry-based: Teachers organize learning around investigations of significant issues and problems. They structure these investigations, often through hands-on learning experiences, so that students acquire knowledge, skills, and understanding.
· 1.2d-Project-based: Teachers guide students in carrying out in-depth, long-term projects that culminate in products or presentations of students’ investigations and results.
· 1.2e-Real-world: Teachers use real-world situations—such as business and engineering challenges—to build students’ academic knowledge and their problem-solving, teamwork, and communication skills. Students have opportunities to interact with professionals in careers of interest to them and to venture into businesses, college campuses, and the community as part of their learning.
· 1.2f-Performance-based: As students apply the knowledge, skills, and understandings they acquire through the curriculum’s learning experiences, teachers use a variety of tools to assess students’ progress toward meeting learning goals correlated with academic and (where appropriate) career technical education (CTE) standards.
· 1.2g-Technology-rich: Teachers engage students in using technology to conduct research, organize and analyze data, simulate complex systems, and communicate ideas. Students master a variety of technology tools and make good choices about their use.
· 1.2h-Career-relevant: Teachers and school staff structure learning so that students understand a broad range of career paths, become aware of the knowledge and skills required to succeed in a variety of careers, and recognize what education and training are required for both entry-level and more advanced positions.

	GCCAP Criteria 10: Standards and Curriculum.  
Curriculum meets Georgia Performance Standards and TCSG/BOR standards. Literacy and numeracy skills are explicitly integrated into instruction for all programs.  




	3.4
	School leaders monitor and support the improvement of instructional practices of teachers to ensure student success.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	GCCAP Criteria 18, level 2 and 3:  Student Achievement
· Level 3:  Strategies to measure the effectiveness of individual teachers in utilizing problem-based, project-based, and inquiry-based instructional strategies.





	3.5
	Teachers participate in collaborative learning communities to improve instruction and student learning.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Ford PAS NGL Essential Practice 2.2.  School staff form a learning community committed to transforming their practice.
· 2.2c-Teachers working together: Teachers of core academic and elective subjects are expected to collaborate and are supported with common planning time and professional development in order to develop and implement the Ford PAS Learning and Teaching Pillars.
· 2.2e-Teachers and school leaders form communities of practice: In these groups, professionals work together to study, learn, and address specific questions and challenges that arise in the process of implementing the school’s redesign strategy.


	GCCAP criteria 19, level 4:  Dual Enrollment.  All points listed in level 3 plus description of strategies for professional development and professional collaboration for instructors at the secondary and postsecondary levels related to increasing dual credit and dual enrollment.




	3.6
	Teachers implement the school’s instructional process in support of student learning.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE



	
3.7
	Mentoring, coaching, and induction programs support instructional improvement consistent with the school’s values and beliefs about teaching and learning.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE






	3.8
	The school engages families in meaningful ways in their children’s education and keeps them informed of their children’s learning progress.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Ford PAS NGL Essential Practice 3.5.  Parents, guardians, and key family members are actively engaged on behalf of student success

· 3.5a-Accessible, community-based outreach: Especially for families that have not previously experienced positive school-home interactions, or for whom high school completion and college participation are new experiences, whenever possible outreach activities take place in community-based settings, such as community centers, libraries, churches, and, where appropriate, homes of respected and trusted community members.

· 3.5b-Academic support activities: Parents, guardians, and other key family members are invited to participate in a structured and sustained engagement process that helps them understand the importance of higher education and college readiness (e.g., the value of enrolling their children in rigorous academic and CTE courses in order to be well-prepared for college courses, the advantages of strong preparation in STEM). These engagement efforts build parents’ understanding of academic course requirements, help parents take advantage of academic supports for students, and empower parents to interact effectively with teachers and school administrators.

· 3.5c-Tutoring and career awareness activities: Parents, guardians, and other key family members are invited to meetings that introduce career opportunities and explain how to use career planning tools (both print and online).

· 3.5d-College planning, application, and financing: Parents, guardians, and other key family members are involved in a process designed to build their understanding of the college search and college application process, including the transition from community colleges to four-year colleges and universities. Activities are structured to help parents and students understand the variety of financial aid options available for students (particularly students from low- or moderate-income families and first-generation college attendees). Parents and students receive assistance in filling out college application and financial aid forms.







	3.9
	The school has a formal structure whereby each student is well known by at least one adult advocate in the school who supports that student’s educational experience.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE



	
3.10
	Grading and reporting are based on clearly defined criteria that represent the attainment of content knowledge and skills and are consistent across grade levels and courses.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #6.  Description of how the charter high school will determine that a student has satisfied the requirements for high school graduation, including the credits or units to be earned and the completion credentials to be awarded.




	3.11
	All staff members participate in a continuous program of professional learning.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Ford PAS NGL Essential Practice 2.2.  School staff form a learning community committed to transforming their practice.

· 2.2b-Ongoing, sustained, high-quality professional development: All leadership team members, administrative staff, and teachers receive ongoing professional development, based on research on effective strategies. This professional development is directly linked to the teachers’ and staff’s daily responsibilities and is included in their personalized professional growth plans. The professional development:
•	connects teachers with relevant and timely research
•	focuses on classroom practice 
•	embodies effective pedagogy (i.e., the Ford PAS Teaching Pillars) 
•	provides opportunities for teachers to develop and practice leadership
•	involves sustained inquiry

	GCCAP Criteria 10: Standards and Curriculum.   Rigorous and relevant professional development, including problem-based and inquiry-based instruction, and the teaching and learning pillars of Ford PAS are implemented.

	GCCAP Criteria 12: Faculty and Staff.  ...Level 2 calls for a commitment to professional development, including teacher collaboration and use of problem-based learning strategies for all.  ...Level 4 calls for a written plan for Ford PAS professional development for all personnel and a common planning time for teachers for curriculum integration.

	GCCAP Criteria 18, level 2 and 3:  Student Achievement...Level 2:  All points listed in Level 1 plus description of professional development for teachers to develop problem-based, project-based, and inquiry-based instructional strategies across the technical curriculum.




	3.12
	The school provides and coordinates learning support services to meet the unique learning needs of students.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #7:  For students with disabilities, description of how the charter school will provide state and federally mandated services.

	Charter Petition #8:  For English Language Learners (ESOL), description of how the charter school will provide state and federally mandated services.

	Charter Petition #9:  Description of how the charter school will provide supplemental educational services in required cases pursuant to SBOE Rule 160-4-5-.03 and NCLB.

	Charter Petition #10:  Description of how the charter school will provide remediation in required cases pursuant to SBOE Rule 160-4-5-.01 and NCLB.

	GCCAP Criteria 9: Student Support.  The college and career academy will provide a safe learning environment, as well a spectrum of learning supports for academic and technical skill achievement.






Standard 4
Standard: 	The school has resources and provides services that support its purpose and direction to ensure success for all students. 

	4.1
	Qualified professional and support staff are sufficient in number to fulfill their roles and responsibilities necessary to support the school’s purpose, direction, and the educational program.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	GCCAP Criteria 12: Faculty and Staff.  The college and career academy has established criteria for each level of hiring Level1- meeting all credentialing requirements of the charter: leadership, faculty, administration, counselors, and other staff.  Level 3 adds job descriptions for all positions.  ( NOTE:  Level 2 and 4 are addressed separately in Section 3.11

	Charter Petition #28.  State whether certification by the Georgia Professional Standards Commission will be required, and if not, describe the training and experience that will be required and the procedure for determining whether a teacher has demonstrated competency in the subject area(s) in which he/she will teach as required by NCLB.



	
4.2
	Instructional time, material resources, and fiscal resources are sufficient to support the purpose and direction of the school.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE



	
4.3
	The school maintains facilities, services, and equipment to provide a safe, clean, and healthy environment for all students and staff.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #30.  Describe the charter school’s procedures to ensure that staff members are subject to fingerprinting and background checks.

	Charter Petition #31.   Describe the charter school’s insurance coverage, including the terms and conditions and coverage amounts thereof. 

	Charter petition #32.  Describe whether transportation services will be provided and, if so, briefly describe the transportation program for the school. If transportation services are not provided, describe how this will not be a barrier to eligible students to attend school.


	Charter petition #33.  Describe whether the charter school will provide food services (including participation in federal school meals programs), and if so, briefly describe the proposed food services programs.


	Charter Petition #34.  State whether the charter school will elect to participate in the State Health Benefit Plan as provided pursuant to O.C.G.A. § 20-2-880 and § 20-2-910.

	Charter Petition #50.  Describe the school facility that the charter school will use and its location.  State whether the school facility is new or existing.

	Charter Petition #52.  Provide documentation of ownership or a copy of the lease of the facility.  If ownership documentation or a lease is unavailable, provide a timeline for obtaining such facilities or providing such documentation.

	Charter Petition #53.  Provide a Certificate of Occupancy, or a timeline for obtaining a Certificate of Occupancy, prior to students occupying the proposed facility.

	Charter Petition #54.  Provide the school’s emergency safety plan, or a timeline for preparing a safety plan in accordance with O.C.G.A. § 20-2-1185 and submitting it to the Georgia Emergency Management Agency.




	4.4
	Students and school personnel use a range of media and information resources to support the school’s educational programs.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE



	
4.5
	The technology infrastructure supports the school’s teaching, learning, and operational needs.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE




	4.6
	The school provides support services to meet the physical, social, and emotional needs of the student population being served.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	NONE






	4.7
	The school provides services that support the counseling, assessment, referral, educational, and career planning needs of all students.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	GCCAP Criteria 8: Enrollment & Student Focus.  Voluntary open enrollment without bias, with an advisement and orientation plan. A recruitment plan that includes an emphasis on cultural diversity and the demographics of the community (high school service area).  Level 4 criteria specifies that there is a personalized student support structure including; valid assessment of student career aptitudes and interests, counseling, advisement, mentoring and career guidance.

	GCCAP criteria 19, level 3:  description of strategies to be used by all staff, especially counseling staff, to provide information and encouragement to students to help them participate in dual enrollment and dual credit.

	GCCAP Criteria 21, level 4:  Workforce Development.  ... There is also evidence that the CCA plans to actively market and recruit students into pathways that emphasize STEM and are considered vital for economic development.






Standard 5
Standard: 	The school implements a comprehensive assessment system that generates a range of data about student learning and school effectiveness and uses the results to guide continuous improvement. 
	5.1
	The school establishes and maintains a clearly defined and comprehensive student assessment system.

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #11.  Description of the charter school’s assessment plan to obtain student performance data for each student, including the students’ baseline achievement data, which will be used in connection with the academic performance-based goals and measurable objectives stated in the petition.


	Charter Petition #16.  Description of the organizational and management performance-based goals and measurable objectives for the charter school.  Organizational and management goals and measurable objectives should describe and measure the effectiveness, viability and competency of the organization, which may include, for example, financial management and performance, operational management, and satisfaction of a range of stakeholders.


	GCCAP Criteria 18:  A written plan for continuous improvement of teaching and learning and supports to increasing student achievement.  Achievement is defined to include: career technical skill attainment, development of 21st century workplace skills (teamwork, communications, innovation, problem-solving) and strengthening core academic skills of literacy and numeracy. 
The plan will include specific outcome metrics to measure student achievement.  Such measures may include on-time graduation, dropout, college placement, job placement, and development of 21st century workplace skills.


	Ford PAS NGL Essential Practice 2.4.  Adults and students are accountable for results
· 2.4a-Multiple measures: Accountability measures include a variety of accepted indicators of performance (e.g., attendance, retention, credits, grade point averages, state test scores, graduation rates, college admission/attendance rates) as well as assessments of knowledge and skills (such as problem solving, critical thinking, creativity, and teamwork) that are not typically captured in traditional indicators.







	
5.2
	Professional and support staff continuously collect, analyze and apply learning from a range of data sources, including comparison and trend data about student learning, instruction, program evaluation, and organizational conditions.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Ford PAS NGL Essential Practice 2.4.  Adults and students are accountable for results.

	2.4b-Program evaluations: Using multiple measures of program effectiveness (attendance, student engagement, school disruptions, class grades, standardized and targeted assessments, retention, graduation, feedback from key stakeholders), school and program leaders regularly assess the career academy implementation, and modify aspects of the program to achieve continual improvement.




	5.3
	Professional and support staff are trained in the evaluation, interpretation, and use of data.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Ford PAS NGL Essential Practice 2.4.  Adults and students are accountable for results.

	2.4c-Data literacy for school improvement: Teachers and school leaders have the capacity to use data and research to inform instructional practice and to guide professional learning priorities and needs. School teams use data to monitor and communicate progress to all stakeholders.




	5.4
	The school engages in a continuous process to determine verifiable improvement in student learning, including readiness and success at the next level.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter Petition #15.  Description of the academic performance-based goals and related measurable objectives for the charter school.  Academic goals must be related to state and federal assessment standards.  For each goal, provide measurable objectives that address each grade and content area for each year of the charter term.  Academic goals should be rigorous, yet realistic and attainable, and developed in connection with the students’ baseline achievement levels.  Describe how these academic goals and measurable objectives will comply with the Single Statewide Accountability System.  

	GCCAP application criteria #18:   Student Achievement.    A written plan for continuous improvement of teaching and learning and supports to increasing student achievement.  Achievement is defined to include: career technical skill attainment, development of 21st century workplace skills (teamwork, communications, innovation, problem-solving) and strengthening core academic skills of literacy and numeracy. The plan will include specific outcome metrics to measure student achievement.  Such measures may include on-time graduation, dropout, college placement, job placement, and development of 21st century workplace skills.





	5.5
	[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Leadership monitors and communicates comprehensive information about student learning, conditions that support student learning, and the achievement of school improvement goals to stakeholders.
	Score

	Alignment to GCCAP, GA Charter Applications and Ford Next Generation Learning

	Charter petition #12:  Explain how the charter school will work with the local school system to participate in all state-mandated assessments.

	Charter Petition #13:  Describe how the charter school’s assessment plan will measure student improvement and over what period of time.

	Charter Petition #14:  Describe how the charter school will use this assessment data to monitor and improve achievement for students.


	GCCAP Criteria 13: Evaluation.  Evaluation aligned with Charter goals; data driven, multiple measures, accurate reporting, evidence of effectiveness. Agreement to partner with GADOE and the TCSG Office of College and Career Transitions for data analysis efforts.  Commitment to allocate resources for data analysis and program evaluation.  Plan to provide annual report on school outcomes to community stakeholders.



1




Certification Criteria Alignment for Georgia College and Career Academies
